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GENDER POLICY
PREAMBLE
To fulfill its mission and vision, the Union is committed to advancing gender equity within
the organization and in all its programmes.
As a long term commitment towards this objective, and to follow relevant Supreme Court
guidelines on the matter, it has been decided by management of the institution to have a
formally written and approved Gender Policy that would ensure the rights and safety of women
employed by the organization.

OBJECTIVES
• To promote equal opportunities for male and female staff and create a gender sensitive working
environment at the workplace.

• To promote and ensure gender equity and equality (in terms of rights and access to resources,
responses and services) in strategies, projects and programmes to reflect the efforts and
aspirations of the poor and disadvantaged target communities

• To act as an effective deterrent against gender discrimination and harassment both in workplace
and in programme intervention areas.

Elements of  Gender Policy:
The word “gender” refers to the socially determined ideas and practices of what it is to be
female or male.
The term “gender analysis” is the systematic gathering and examination of information on

gender differences and social relations in order to identify, understand and redress inequities
based on gender.
“Gender discrimination” is the systematic, unfavourable treatment of individuals on the basis

of their gender, which denies those rights, opportunities or resources.
In order to achieve that goal two other terms needed to be defined and differentiated. They were
“gender equality” and “gender equity”.
Gender equality denotes women having the same opportunities in life as men, including the

ability to participate in the public sphere.
Gender equity denotes the equivalence in life outcomes for women and men, recognising their
different needs and interests, and requiring a redistribution of power and resources.
Both are indispensable and need to be incorporated into the Gender Policy which recognises that
women’s rights are human rights and that women experience injustices solely because of their
gender.
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The policy would try to eliminate harassment on the basis of gender which is any act or threat
by men or male-dominated institutions that inflicts physical, sexual, or psychological harm on a
woman or girl because of their gender.
Thus the basic elements of  gender policy will be, in the immediate term;
1. To study the present system to determine the gender balance (or imbalance), i.e. conducting a
gender analysis,
2. To promote equity and equality between men and women,
3. To create a gender sensitive and conducive working environment,
4. To eliminate harassment and discrimination on the basis of gender, and
5. To ensure fairness and equity as a right for all in the outcomes of development, through
processes of social transformation.
To achieve this, the organization has set up a WOMEN DEVELOPMENT CELL in order to
promote gender equality

Policy Content and Guidelines WDC would function in consonance with the
guidelines of “SAKSHAM” provided by UGC.

The main functions of WDC
1. Organizing workshops and seminars that will result in women empowerment both within the
campus and outside the campus.
2. Spreading awareness about issues affecting women like health and fitness, finances and
investment etc.
3. Assisting Cell for Prevention of Sexual Harassment (CPSH) for dealing with complaint and

conducting an inquiry.
4.Collaborate with various organizations active in the field of women empowerment.
5. Monitor the timely conduction of activities under WDC and submit the reports of the same to
the  University.

Composition of WDC

SR NO MEMBERS PROFILE MEMBERS

1. Ex-Officio President

2. Convener CWDC:

3. Member CWDC:
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4. Member CWDC:

5. Member CWDC:

6. Non-academic staff:

7. NGO Representative

8. Student’s Council:

9. One member from SC/ST/DT/NT/SBC/OBC

Meetings:
• The meeting agenda will be linked to the objectives of WDC and annual action plan. However
the committee will also assess the current needs and develop the agenda accordingly.
• The Committee will meet at least three times a year.
• The chair of the Committee may convene additional meetings, as he/she deems necessary.
• A minimum of 4 members of the Committee will be present for the meeting to constitute a

quorum. Execution of Activities:
• A minimum of 4 activities (Workshops/Seminars/Awareness Camps/Training Programmes) will
be conducted in an academic year.
• The activity will be planned and executed by WDC, supported by Department Coordinators.
• A detailed report of each activity will be submitted to the university.
Sample list of activities are as following:
Workshops/ seminars/ awareness camps on issues like:
Personality Development
Women Fitness
Legal Literacy
Leadership
Entrepreneurship Development
Performing skits and road plays for creating awareness in society.
Organizing Group discussions,
❖ Speech,
❖ Debate,
❖ Essay writing,
❖ Extempore,
❖ Posters etc
❖ on current issues to sensitize students

Arranging lectures of highly qualified and successful Women.
Providing basic amenities for hygiene
❖ (soaps, hand towels etc),
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❖ education (copies, pen, pencil etc.),
❖ old clothes, and other supplies though the University departments.

Any complaints of Sexual harassment received by WDC would be directed to the IC and full
assistance would be provided to find justice in the case.

A) Improving Staff Composition/Representation
• Reviewing the existing organizational structure, functioning, problems in relation to gender

imbalances among staff and the work environment and taking steps to address them so as to
improve staff composition.
• Giving top priority to recruiting and retaining adequate women staff at all levels to ensure

gender balance in staffing patterns.
• Ensuring equal opportunities among staff, irrespective of gender, in working conditions, for

personal growth, in promotion benefits, and training.
• Ensuring equitable representation and participation of men and women in the Executive Board,

Senior Management Team, and various functional committees of the organization.
B) Capacity Building of Staff on Gender Issues
• Facilitating staff capacity building processes and trainings to enhance perspectives and

conceptual clarity on gender issues
• Ensuring that all training (internal and external) facilitated by the organization are gender
sensitive.
• Conducting gender trainings for both men and women; and ensuring participation of women in

all the field level meetings and trainings.
C) Building a Gender Sensitive Workplace
• Providing a safe and secure workplace for women staff, free from sexual
harassment/discrimination with a Gender Complaints Committee in existence to deter and
prevent harassment through dissemination of information/rules and also for investigating into
cases of sexual harassment/discrimination when they are reported and ensuring justice.
• Extending work related concessions and relaxations for women staff depending upon the

situations and requirements.
• Overall, appropriate work conditions should be provided in respect of work, leisure, health and
hygiene to further ensure that there is no hostile environment towards women at workplaces and
no woman employee should have reasonable grounds to believe that she is disadvantaged in
connection with her employment.
E) Organizational Policies and Systems to Reflect Gender Needs.
• Making all HR systems and policies gender-sensitive and responsive, and integrating gender

indicators into staff performance appraisal systems.
• Incorporating and explicitly mentioning gender sensitivity as an essential element in the

tasks/job profiles in all terms of reference, including TORs for external consultants.
• Ensuring that the conceptual clarity and sensitivity on gender issues will be one of the
important selection criteria in recruitment processes and capacity building efforts of staff.
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• In all programmes gender segregated data will be ensured.
F) Ensuring Women Participation/Empowerment in Intervention Areas.
• Strategic orientation to staff in the field based programs and advocacy initiatives towards

increasing women’s access, control and ownership over the natural resources, processes and
organizations.
• In case benefits accrue to women in various plans and policies of the Government, care should
be taken by the staff to ensure that these benefits actually pass on to the eligible women and are
not usurped by other male members of the family or outsiders who seek to benefit from such
plans and policies by utilizing the women.
• Efforts should be made to integrate gender concerns into the scaling up of and mainstreaming
developmental programs.
• Ensuring equal wages for equal work for both men and women and also ensuring gender
friendly facilities in their workplace, like creche, provision for women supervisors, separate rest
areas and toilets, so that women members may participate and perform in work areas without
feeling disadvantaged or insecure in any manner.
• Making special efforts to constantly identify vulnerable women/women headed families and
provide them the necessary support and guidance to voice their needs and assert their rights over
and access to resources, responses and services.
• Building awareness and sensitivity within the men in the target communities and mobilizing
their support towards gender balance in all walks of life.
Operational strategy:
• Open discussion on issues of gender among Executive Board members, amongst the staff

members especially during monthly/annual meetings or arranging for special meetings involving
external facilitators, if necessary.
• Organization of regular training programs, orientations on gender issues and integration of
issues of gender in existing programs.
• Formation of Committee against Sexual Harassment to ensure free and fearless working

environment for all employees including women at various levels including community level.
• Steps to be taken to ensure proper ventilation of gender related issues by the employees and

the community members.
The organisation already has a Sexual Harasment Committee that is responsible to deal with the
complaints of sexual harassment in accordance with the guidelines laid down by the Supreme
Court of India relating to sexual harassment of female workers at work places.

ANNEXURE GENDER COMPLAINTS COMMITTEE MEMORANDUM OF
UNDERSTANDING AMONG THE WORKERS’

The implementation of the guidelines in Vishaka has to be not only in form but substance and
spirit so as to make available a safe and secure environment to women at the workplace in every
aspect and thereby enabling the working women to work with dignity, decency and due respect.

INTERNAL QUALITY ASSURANCE CELL
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Sexual harassment has been defined as such; “For this purpose, sexual harassment includes
such unwelcome sexually determined behaviour (whether directly or by implication) as:
a) physical contact and advances;
b) a demand or request for sexual favours;
c) sexually-coloured remarks;
d) showing pornography;
e) any other unwelcome physical, verbal or non-verbal conduct of sexual nature.”

As per the judgement of the Supreme Court a Internal Commitee has been formed to tackle
issues of sexual harassment of and discrimination against women employees at work place and
against female

Scope
If any worker/functionary (as defined above in the title) is alleged of making sexual
harassment/discrimination on the basis of gender within the organisation or outside the
organisation then the Internal Complaints Committee (formed by the organisation) will look into
the issue in all seriousness.
The Internal Complaints Committee can also look into cases where an outsider indulges in
sexual harassment towards a woman employee or discriminates against her within the workplace
and work area or during the adequate discharge of duties by the woman employee including
official travel during duty.
The Internal Complaints Committee will be headed by a woman and not less than half of its
members will be women.
The Internal Complaints Committee can also hear cases of lack of gender sensitive
policies/facilities at the workplace or in intervention areas and take steps to address such
problems.
Eligibility for Filing a Complaint
All the allegations of sexual harassment/discrimination by a working associate/ project
staff/programme associate/functionary or volunteer/consultant may be filed before the Internal
Complaints Committee.
If any employee is alleged of making sexual harassment/discrimination within the organisation
or outside the organisation, and a complaint is made, then the Complaints Committee will look
into the issue with all seriousness.
In case of the involvement of an outsider the complainant may also take recourse to other

measures available according to the laws of the land.
Such external investigation will run parallel to the organizational procedures, and the committee

is committed to support the process.

INTERNAL QUALITY ASSURANCE CELL
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This committee and its actions do not impinge on the fundamental rights of the victim as laid
down in the Constitution of India and any rights available under the Protection of Human Rights
Act, 1993.
As is laid down by the Court, “In case of third-party harassment, where sexual harassment

occurs as a result of an act or omission by any third party or outsider, the employer and
person-in- charge will take all steps necessary and reasonable to assist the affected person in
terms of support and preventive action.”.

Tenure of the Complaints Committee & Quorum
The tenure of the Complaints Committee will be of one year.
If somebody resigns or is terminated, the vacancy will be immediately filled, within a month, by
calling a staff meeting.
Reconstitution of the Complaints Committee for any reason shall be immediately informed to all
concerned by way of circulars/notices.
Three (3) will be the quorum.
If the quorum is not there at any meeting it shall be adjourned for not more than three days.
If at the subsequent meeting a quorum is still not there the meeting shall proceed with those who

are present.
The proceedings or such a meeting cannot be challenged on the ground in absence of quorum.

Membership
The entire worker’s/staff who can make allegations or the allegations could be made against
them by the insiders or the outsiders can elect/select the members.
The Internal Complaints Committee members will be selected or elected by all the members.
The members can be staff/functionary and a prominent outsider who has knowledge/expertise on
the issue of sexual harassment/gender discrimination to prevent the possibility of undue pressure
or influence from within the organisation.
Five people will be selected/ elected to the Internal Complaints Committee where three people
will be female and two will be male.

Attendance of the meetings
If any member of the Complaints Committee remains absent in the regular meetings for three
consecutive periods it will be considered to be negligence of duties and accordingly action will
be taken as per RCDC determined rules and regulations.

Resignations
The resignation of a Complaints Committee member from the committee will not be accepted
unless it is a reasonable one as decided by the Complaints Committee.

Meeting of the Complaints Committee

INTERNAL QUALITY ASSURANCE CELL
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The meeting will be convened by the Chairperson soon after getting the complaint. Otherwise it
will sit four times in a year.

Chairperson
A woman member will be the Chairperson who has equal decision making rights as others.

Function of the Complaints Committee
a) To ensure the proper functioning of the Complaints Committee and implementation of
guidelines within the organization.

b) To keep the offices/employees informed about what may constitute sexual
harassment/discrimination as per Supreme Court guidelines as modified from time to time so as
to constitute awareness about the same and thereby also prevent cases of sexual
harassment/discrimination by acting as a deterrent.
This may be by way of circulars/notices, IEC material displayed in office spaces/work areas, and
awareness during visits by committee members to offices/work areas.
c) To encourage all employees to report cases of sexual harassment/ discrimination that they may
observe in the work place/work area involving employees of the organisation.
d) To form an Inquiry Committee to investigate the matter of complaint received by the
complainant.
e) To investigate into general complaints about sexual harassment/ discrimination so as to
identify victim(s) and encourage them to report to the Committee.
f) The activity report and findings of the Complaints Committee will be shared with RCDC on a

six monthly basis.

Disqualification of the Convener and Members
The Chairperson or any member may be disqualified if he or she is alleged to be involved in the
sexual harassment, moral turpitude or serious criminal charges pending against his or if found
guilty of sexual harassment/discrimination. If one of the members becomes a victim or accused
he/she will be disqualified from the proceedings of that particular case on the grounds of conflict
of interest.

Penalties
Any employee found guilty of sexual harassment/discrimination or aiding/abetting the same

shall be liable to any of the following penalties.
a) Warning, reprimand or censure along with a written apology with a commitment not to repeat

the offense towards the subject and in general.
b) Fines as decided upon by the Committee.
c) Stopping one increment or more in salary.

INTERNAL QUALITY ASSURANCE CELL
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d) Suspension for a period as determined by the Committee.
e) Transfer from the place of posting as decided by the Committee. The victim can also seek and
get a transfer so as to be out of the influence of the accused.
f) Demotion/termination of service as decided by the Committee.
g) In case the complaint is found by the Committee to be false/ vindictive after investigation, the

complainant is liable to be cautioned and/or punished as decided by the Committee.
h) In case of a woman employee complaining against an outsider, the Committee may decide to
instruct/allow the employee to complain to the local administration to get redressal if the
employee so desires or if the nature of the complaint is of a more serious nature.
i) In case a community member is found guilty, whether against a female member of the
community, or towards a female staff member , points a, b and h can be considered.
It may also be prudent to let the Gram Panchayat or the local administration decide if both the
accused and the victim belong to the community and the complaint is of sexual harassment or the
discrimination is of a serious nature.
The Complaints Committee’s role in such a case will be to take cognisance of the complaint and
support and allow the victim to decide upon the procedure to be followed from options available
to her/him which she/he feels would allow her/him justice.
Penalties need to be ratified by the Head of the Organization as per the HR Policy of the

organization.
It is up to the Committee, in consultation with the Head of the Organization, to combine two or

more of the above penalties if deemed necessary.
The amount collected as fine will be used for achieving the aims and objectives of these
guidelines.

Procedure to be adopted
To maintain transparency in investigation and recommendation

a) Any women employee has the right to lodge complain regarding the sexual
harassment/discrimination against a male employee or an outsider with any of the members of
the Complaints Committee.
A female community member complaining against another community member(s) can also
complain to the Complaints Committee for facilitation of the case.
b) Complaints may be oral or/subsequently in writing.
c) Complainant will be assured full confidentiality.
d) Complaints Committee will nominate the two/three members within them who will constitute
the Inquiry Committee.
e) At least one of the Inquiry Committee members shall be a woman.
f) No person against whom a complaint is made shall be part of the Inquiry Committee.
g) If the Inquiry Committee decides after getting the consent of the complainant, the accused will
be asked, the response of which will be recorded in the complaint register.
h) The accused will be given 15 days for replying to the show cause notice.

INTERNAL QUALITY ASSURANCE CELL
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i) The Inquiry Committee will prepare a charge sheet and hand over the explanations by the
accused to both the accused and the complainant with allegations by hand with proper documents
or by Registered Post within five days of deciding the inquiry.
j) Where every effort will be made to give adequate time to both the complainant and the
accused.
k) Sufficient opportunities will be extended to examine and all witnesses notified by both the
parties.
l) All the proceedings of the Inquiry Committee will be recorded and both the parties in token of
authenticity shall endorse the same together with the statement of witness thereof. In case of
refusal to endorse the same by either party, endorsement to the effect may be made by the
Chairperson.
m) The inquiry will be finished within 90 days of the filing of the complaint.
n) The report of the Inquiry Committee will be forwarded to the management which will issue its
order to the complainant and accused with a copy to the Inquiry Committee.

Provision for Appeals
If the complainant is dissatisfied in the process she or he has all the rights to approach the Head

of the Organization/ or go to the court of law or seek other modes of redressal which are
available under the laws of the land.
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PROCEDURE FOLLOWED IN OUR COLLEGE

OBJECTIVES
● To provide an environment to ascertain equity and equality for all genders
● To provide infrastructure for safety and development for all genders
● To sensitize and educate staff and students for gender related issues and provisions

POLICY
● The Institution provides equal opportunities for male and female staff and creates a

gender sensitive working environment at the workplace.
● The Institution promotes and ensures gender equity and equality (in terms of rights and

access to resources, responses and services).
● The Institution acts as an effective deterrent against gender discrimination and

harassment both in workplace and in programme intervention areas.
● The Institution  provides cameras installed at each floor and classrooms.
● The Institution provides medical centers with trained full time medical professionals.
● The Institution provides a day care facility in the college.
● The Institution provides a separate Girls Common room and a vending machine for

sanitary napkins.
● The Institution provides a grievance box regarding any complaints/suggestions/harassment of

any kind.
● The Institution provides  female security guards deployed on each floor in college.
● The Institution provides a counseling center and to appoint a female counselor who is

equipped for handling gender-related issues.
● The Institution conducts various awareness programs every year focusing on gender

parity, gender discrimination issues, women empowerment, women rights, cyber
security etc.

● The Institution educate and prevent sexual harassment at workplace and promote
general wellbeing of  students and staff of all genders.

● The Institution promotes Sensitization through University Curriculum.
● The Institution promotes Sensitization by Student Participation through various talk

shows and other activities.
● The Institution provides a teacher for mentoring students.
● The Institution conducts a gender audit to understand the diversity of students and staff

to develop plans for gender sensitization.
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INTERNAL COMMITTEE  POLICY

Preamble:-

The University Grants Commission (Prevention, Prohibition, and Redressal of Sexual
Harassment of Women Employees and Students in Higher Educational Institutions) Regulations,
2015 was issued by the Ministry of Human Resource Development (University Grant
Commission) on May 2, 2016.

In exercise of the powers provided by clause (g) of sub-section (1) of Section 26 and sub-section
(1) of Section 20 of the University Grants Commission Act, 1956 (3 of- 1956), the Regulation of
2015 was established, which shall apply to all higher educational institutions in India.

As the UGC Regulations are statutory in character, they apply to all universities and institutions
across the nation. The institutions can use a variety of measures to ensure that students are aware
of the redress mechanism as well as the appropriate people to contact and report problems.

Reporting occurrences of sexual harassment can be done in a variety of ways such as posting
notices on bulletin boards, establishing complaint boxes in easily accessible areas across the
campus, posting anti-sexual harassment rules on the college website, and emailing students and
workers.

The structure of the regulation of 2015

The UGC (Prevention, Prohibition and Redressal of Sexual Harassment of women employees
and students in Higher Education Institutions) Regulation, 2015 is a statute spread over twelve
provisions. Regulation 2 (b) of the aforementioned statute clarifies that the term ‘Act’ with
respect to the 2015 Regulation would mean the Sexual Harassment of Women at Workplace
(Prevention, Prohibition and Redressal) Act, 2013. Therefore, some of the definitions
provided under Regulation 2 of the 2015 Regulation stand similar to the Act of 2013. The 2015
Regulation introduces a list of new terms with respect to its purpose which are:

‘Campus’ (Regulation 2(c)): Campus signifies the location or the land where the higher
educational institution is located.

‘Covered individuals’ (Regulation 2(e)): The term ‘covered individuals’ has been defined
exhaustively under Regulation 2(e) of the 2015 Regulation. ‘Covered individuals’ are all those
individuals who are involved in a ‘protected activity’ as provided under Regulation 2(j).

INTERNAL QUALITY ASSURANCE CELL
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‘Higher Educational Institute’ ( Regulation 2(h)): Higher educational institute signifies a
university under Section 3 of the University Grants Commission Act, 1956.

‘Protected activity’ (Regulation 2(j)): Regulation 2(j) of the 2015 Regulation defines the term
‘protected activity’ inclusively, thereby leaving scope for a wide interpretation of the same. A
social term by nature, the protected activity includes participating in a sexual harassment
proceeding, working with an internal inquiry into suspected sexual harassment practices, or
acting as a witness in an investigation by an outside agency or in litigation.

‘Student’ (Regulation 2(l)): A person duly admitted and enrolled in a programme in a higher
educational institute is referred to as a student.

‘Third party harassment’ (Regulation 2(m)): ‘Third-party harassment is another new concept
introduced by the 2015 Regulation under Regulation 2(m). The term signifies sexual harassment
as a result of an act by a visitor to a higher educational institute. It does not include an employee
or a student of the institute. Thus the concept of ‘third party harassment’ refers to the harassment
by an outsider.

‘Victimization’ (Regulation 2(n)): ‘Victimization’ is also a new term introduced by the
Regulation of 2015 under Regulation 2(m). Any kind of unfavorable treatment meted out to a
person with an implicit or explicit mention to obtain sexual favor is known as victimization.

Responsibilities of Higher Educational Institutes

Regulation 3 of the UGC (Prevention, Prohibition and Redressal of Sexual Harassment of
women employees and students in Higher Education Institutions) Regulation, 2015 lays down an
elaborate list of responsibilities for the higher educational institutions to abide by.

The responsibilities of Internal Complaints (IC) have been embedded in Regulation 5 of the
2015 Regulation.

Regulation 6 read with Regulation 8 of the 2015 Regulation states that it is the obligation of
the higher education institutions to provide all necessary facilities to the ICC in order to
smoothen the process of investigation that the latter will be carried out expeditiously.
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Regulation 7 of the UGC Provisions against false or malicious complaints must be made and
publicized within all Higher Education Institutions under (Prevention, Prohibition, and Redressal
of Sexual Harassment of Women Employees and Students in Higher Educational Institutions)
Regulations, 2015, to ensure that the provisions for the protection of employees and students
from sexual harassment are not misused.

Regulation 10 of the 2015 Regulation lists down the deterrents to be imposed on anyone found
guilty of sexual harassment.

Regulation 12 of the 2015 Regulation that deals with consequences of non-compliance of the
provisions laid down by the Regulation of 2015, holds immense importance as it will be ensuring
check and balance on the higher educational institutions’ actions towards curbing sexual
harassment of women employees and students in their respective territories.

Objective of the 2015 Regulation

If the internal aid of interpretation is applied in order to understand the UGC (Prevention,
Prohibition and Redressal of Sexual Harassment of Women Employees and Students in Higher
Education Institutions) Regulation, 2015, the long title that it holds describes the general purpose
of the statute.

By drawing reference from these two cases, it is clear that the objective or purpose of the UGC
(Prevention, Prohibition and Redressal of Sexual Harassment of women employees and students
in Higher Education Institutions) Regulation, 2015 is to prevent, prohibit and redress any kind
of sexual harassment that takes place in higher educational institutions on women employees or
students.

IMPLEMENTATION OF THE POLICY

The UGC (Prevention, Prohibition, and Redress of Sexual Harassment of Women Workers and
Students in Higher Education Institutions) Regulation, 2015 is a federal law that prohibits sexual
harassment of women employees and students in higher education institutions.

It is interesting to note that Regulation 2 (l) presents a gender-neutral vision while defining the
term ‘student’.

The provision clarifies that ‘student’ signifies an individual enrolled in a particular program in a
higher educational institution thereby avoiding sensitizing a specific gender.

INTERNAL QUALITY ASSURANCE CELL
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It further presents a helpful and complete paradigm for addressing the main problems of the
women student population when read in conjunction with the Saksham Committee Report on
Measures for Ensuring the Safety of Women and Programs for Gender Sensitization on
Campuses.

The major changes that the Regulation intended to bring about have been laid down hereunder:

The Regulation is a significant step forward in making higher education more accessible to
women in the country, as well as establishing positive mechanisms such as Internal Complaints
Committees with elected student representatives in all colleges, to address the issue of sexual
harassment and gender-based violence.

It places a legal obligation on all higher educational institutions to create a campus free of
discrimination, harassment, retaliation, or sexual assault at all levels.

It also includes a long list of supporting measures that acknowledge students’ increased
vulnerability as a result of their ‘region, class, caste, sexual orientation, minority identification,
and being differently-abled.’

At the same time, the regulations state unequivocally that ‘concern for the safety of women
students cannot be used to impose discriminatory rules for women in hostels’ and that ‘campus
safety policies should not result in securitization, such as over-monitoring, policing, or restricting
the freedom of movement, particularly for women employees and students.’

It also requires, among other things, giving priority to the construction of women’s hostels,
ensuring reliable public transportation, gender-sensitive health care infrastructure and
counseling, adequate lighting on campuses, and sensitization programs with faculty,
administrative, and security personnel.

Many women only pursue higher education after overcoming pressures to marry or conform to
discriminatory standards placed on them by their own families and communities.

PROCEDURE FOLLOWED IN OUR COLLEGE:-

Objective

According to the POSH Act, any of the following unwelcome behaviors is defined as sexual
harassment:

Physical contact and advances

Demand or request for sexual favors

INTERNAL QUALITY ASSURANCE CELL
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Making sexually colored remarks

Showing pornography

Any other unwelcome physical, verbal or non-verbal conduct of sexual nature

It is also considered sexual harassment if any woman employee is subjected to any of the
following:

Promise of preferential treatment in the college in return of a sexual favor

Threat of detrimental treatment in the college for denying a sexual favor

Threat about the present or future college performance status for denying sexual favor

Any behavior/act with sexual nature that interferes with an student’s work or creates an
intimidating, offensive or hostile college environment

Any kind of humiliating treatment that relates to any behavior that has explicit or implicit sexual
undertones. The kind of treatment that is likely to affect the health or safety of the woman
employee.

Inquiry Process
The complainant will submit a written complaint with supporting documents and names and
addresses of the witness if any.
The IC will begin the inquiry
Case will be heard at the earliest and within prescribed time.
Every hearing of the inquiry will have a minimum of three IC members including the Presiding
Officer of IC .
The Committee will also ensure to follow the principles of natural justice during inquiry.

If the complainant or the respondent does not appear for three consecutive hearings without a

valid reason, the IC can terminate the inquiry and pass an order ex-parte (without hearing to both

sides completely). Before terminating the complaint in such a manner, the IC will give a notice

of fifteen days to the parties.

It is to be noted that neither of the parties can bring any third party to represent them in the

inquiry conducted by the IC.

Inquiry Details

INTERNAL QUALITY ASSURANCE CELL
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Care should be taken to document everything in detail. This section should include the
following:

Exact nature of the allegation

Details of the complaint (time, place, related documents etc.)

Applicability of POSH Act for the complaint

Details of how the Internal Committee (IC) received the complaint

Details of people contacted by the complainant before and after the complaint was filed with the
IC

Details of the respondent’s reply

Details of the witnesses and their statements

Details of Evidence collected (documents, mails, chats, timestamps etc.)

Details of circumstantial evidence (if any)

Details of other employees who are aware or involved in the case

Inquiry Meetings

During inquiry, the Internal Committee (IC) will hold several meetings with the complainant,
respondent, witnesses and among themselves. This section will capture the details of the inquiry
meetings like:

Inquiry Meeting number (Example: Inquiry Meeting 1)

Date and time of the meeting

Attendees

Details of examination and cross-examination

Details of the discussion (if the meeting was between the IC members)

General Observations (Example: rude or intimidating behavior by the complainant or
respondent)

Meeting Summary

INTERNAL QUALITY ASSURANCE CELL
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Declaration by the IC

It is recommended for the IC to add a declaration. The declaration can contain the following
points.

Copy of this report is sent to the complainant, respondent, and the employer

The Inquiry Report will always be treated as confidential and will not be available for viewing
unless required by the law

The undersigned have strictly adhered to the provisions of the Sexual Harassment of Women at
Workplace (Prevention, Prohibition and Redressal) Act 2013

The IC has documented the reasons for their recommendations

None of the IC members have any personal interest in the matter

If the respondent is found guilty

If the allegation against the respondent is proved, the IC can recommend actions against the
respondent.

The IC should keep the following in mind when writing the recommendations.

Severity of the misconduct

Respondent’s past track record

Designation and stature of the respondent

Impact of the recommended action on the respondent and the organization

As per the POSH Act, IC has the powers of a civil court and it can award punishments
mentioned in the service rules of the organization. If no service rules exist, based on the severity
of the offense, IC can make recommendations like:
Written apology
Warning

Reprimand/Censure
Termination
Counseling

INTERNAL QUALITY ASSURANCE CELL
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Therefore, the University Grants Commission and our college has taken up the duty of
implementing the Regulation of 2015 to its full potential thereby providing a time-bound plan for
constructing all required infrastructures demanded by the Regulation.

With all of the above provisions in place under the law, the number of complaints filed for
sexual harassment is alarming, indicating as our college and higher educational institution
administrators are aware of the seriousness of this misconduct and its acrimonious effects on
female employees and students.

As responsible citizens of this country to support these regulations and policies and raise
awareness for the greater benefit, our college has adopted all the policies in collaboration with
W.D.C

INTERNAL QUALITY ASSURANCE CELL
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GENERAL SESSIONS OF SENSITIZATION & AWARENESS 

• Gender Sensitization and Awareness Initiatives: The Women Development Cell (WDC) & Internal 
Committee (IC) conducts various awareness programs every year focusing on gender parity, gender 
discrimination issues, women empowerment, women rights, cyber security etc. WDC & IC of the 
college aim to educate and prevent sexual harassment at workplace and promote general wellbeing of 
students and staff of all genders. 

• Sensitization by Student Participation: The students are encouraged to share their views through 
panel discussions, talks, poem, essay and slogan writing competition to mark the relevance of gender 
equality, women empowerment, breaking gender stereotypes etc. 

 

Sr.No Event Year 

1 Webinar on “Gender And Popular Culture in Global India” 2021-22 

2 One Day National Level Webinar- Documentary Screening On Miss Representation 2021-22 

3 Webinar on Interactive Online Session On Reset Your Mind 2021-22 

4 Distinguished Marathi Women - National Level E-Quiz 2021-22 

5 Women's Day Celebration 2021-22 

6 A Workshop for All Teaching and Non-Teaching Staff On ‘posh’ In Higher Educational 

Institutions 

2021-22 

7 Webinar on Investors Awareness Program for Woman - In Association with Ambition Learning 

Solution 

2021-22 

8 SAMABHAV - Film Festival 2021-22 

9 An E-Quiz On “Women in Leadership Role” 2020-21 

10 Webinar Session on Cry to Why - The Legal Perspective to Gender Issues in India 2020-21 

11 Slogan Writing Competition Themed “Celebrating Women During Pandemic” 2020-21 

12 Webinar on Gender enrichment session on Investors Education and Awareness 2020-21 

13 Celebrating Nine Colors of Navratri 2020-21 
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14 Session On Rights and Privileges of Women 2020-21 

15 LGBTQ:Rights & Awareness-The college as an Ally 2020-21 

16 Webinar Gender and Cyber Crimes during Covid 19 Pandemic 2019-20 

17 Webinar on Gender Equity & Covid -19 2019-20 

18 Unpacking Gender Series:(Un)Beautiful Bodies : Reclaiming Ourselves 2019-20 

19 Logo Making Competition 2019-20 

20 Intra-Collegiate Poster Making Competition 2019-20 

21 Poem/Essay Writing Competition Theme - “Breaking Gender Stereotypes” 2019-20 

22 A Session on Women Rights 2019-20 

23 “My Part Of The Story” 2018-19 

24 Women Development Cell - Orientation Ceremony 2018-19 

25 Self Defense Training 2018-19 

26 A Session on Grooming 2018-19 

27 Workshop Women Against Cyber Abuse 2018-19 

28 A Workshop On Rights Of Women 2017-18 
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Attendance: 

Timestamp 

Full Name of 

participant 

(shall appear on 

e-certificate) 

Gender 

of 

particip

ant 

College / 

institution 

Name Email ID 

How was the 

session? 

Rate the 

documentary 

session 

Any 

Suggestions 

9/12/2021 

12:29:00 
Dimple 

Gungaliya Female 
S M Shetty 

College 
dimplegungaliya@

gmail.com Excellent 5 

Keep such 

sessions 

9/12/2021 

12:29:00 
Krutika Sunil 

Dawrung Female 
Sm Shetty 

College 
Krutikadawrung23

@gmail.com Good 4 

informative 

session 

9/12/2021 

12:29:00 
Neetu jagdish 

jaiswal Female 
Sm Shetty 

College 
Jaiswalneetu774

@gmail.com Excellent 5  

9/12/2021 

12:29:00 
Khushi Suresh 

Bangera Female 
Sm Shetty 

College 
khushibangera04

@gmail.com Good 4 

liked the 

documentar

y 

9/12/2021 

12:29:00 Kusum Sharma Female 
Sm Shetty 

College 
kusumsharma395

6@gmail.com Excellent 5 - 

9/12/2021 

12:29:00 

SHAKSHI 

CHINTAMANI 

PANDEY Female 
Sm Shetty 

College 
madhupandey625

5@gmail.com Good 4 

Keep such 

sessions 

9/12/2021 

12:29:00 
Khushi Arvind 

Verma Female 
Sm Shetty 

College 
kv449432@gmail.

com Excellent 5 - 

9/12/2021 

12:29:00 Preethi Shetty Female 
Sm Shetty 

College 
preethibshetty096

2@gmail.com Good 4 - 

9/12/2021 

12:29:00 
Sapna Ravindra 

Pal Female 
Sm Shetty 

College 
sapnarpal2002@g

mail.com Excellent 5  

9/12/2021 

12:29:00 

KONIKA 

SAMPATLAL 

BHANDARI Female 
Sm Shetty 

College 

KONIKABHANDA

RI17@GMAIL.CO

M Good 4 - 

9/12/2021 

12:29:00 Ashalesha nayak Female 
Sm Shetty 

College 
ashlesha.r.nayak

@gmail.com Excellent 5 - 

9/12/2021 

12:29:00 Akanksha singh Female 
Sm Shetty 

College 
akankshasingh21.

2004@gmail.com Good 4 - 
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9/12/2021 

12:29:00 
Dishita Ramesh 

Uchil Female 
Sm Shetty 

College 
dishitauchil@gmail

.com Excellent 5 - 

9/12/2021 

12:29:00 Jaya giri Female 
Sm Shetty 

College 
rahulghome@gma

il.com Good 4 

Good 

documentati

on 

9/12/2021 

12:29:00 
Vishwata v 

karkera Female 
Sm Shetty 

College 
vishwatakarkera@

gmail.com Excellent 5  

9/12/2021 

12:29:00 Mohini poojari Female 
Sm Shetty 

College 
Poojarimohini27@

gmail.com Good 4 

Keep such 

sessions 

9/12/2021 

12:29:00 Pallavi Shroff Female 
Sm Shetty 

College 
pallavishroff191@

gmail.com Good 4  

9/12/2021 

12:29:00 Amisha Panchal Female 
Sm Shetty 

College 
amishapanchal45

6@gmail.com Good 4 

Keep such 

sessions 

9/12/2021 

12:29:00 Smrita Singh Female 
Sm Shetty 

College 
Smrita1998singh

@gmail.com Excellent 3 

Good 

documentati

on 

9/12/2021 

12:29:00 
Prajapat Shyam 

Sharwan kumar Male 
Sm Shetty 

College 

smsdegbms24627

69shyam@smshet

tyinstitute.org Good 4  

9/12/2021 

12:29:00 Praveen Thevar Male 
Sm Shetty 

College 
Praveenthevar86

@gmail.com Excellent 3  

9/12/2021 

12:29:00 
Rohan Ramesh 

Poojary Male 
Sm Shetty 

College 
rohanpoojary56@

gmail.com Good 4  

9/12/2021 

12:29:00 
SURAJ SHARAT 

RAWAT Male 
Sm Shetty 

College 
rawatsuraj1283@

gmail.com Excellent 4 nice movie 

9/12/2021 

12:29:00 Tanmay Dubey Male 
Sm Shetty 

College 
tanmay.dubey222

2@gmail.com Good 4  

9/12/2021 

12:29:00 Yeshaswy Bhatt Male 
Sm Shetty 

College 
yeshbhatt17@gm

ail.com Excellent 5  

9/12/2021 

12:29:00 Shivam Pandey Male 
Sm Shetty 

College 
pshivam225@gma

il.com Good 4 

lovely 

session 
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9/12/2021 

12:29:00 

ATHARVA 

MANOHAR 

AMIN Male 
Sm Shetty 

College 
aminatharva20@g

mail.com Excellent 4 

Good 

documentati

on 

9/12/2021 

12:29:00 
Ramchandra 

jakhad Male 
Sm Shetty 

College 
jakhadram@gmail.

com Good 3  

9/12/2021 

12:29:00 
Yadav rajeshwar 

rajkumar Male 
Sm Shetty 

College 
Yadavrajeshwar33

0@gmail.com Excellent 4 

Good 

documentati

on 

9/12/2021 

12:29:00 yadav anish Male 
Sm Shetty 

College 

anishkumaryogen

drayadav@gmail.c

om Good 4  

9/12/2021 

12:29:00 Shoaib Shaikh Male 
Sm Shetty 

College 
shoaibforsocials@

gmail.com Excellent 4 nice movie 

9/12/2021 

12:29:00 Jaswant Godara Male 
Sm Shetty 

College 
jaswantgodara270

9@gmail.com Good 3  

9/12/2021 

12:29:00 Yadav Suraj Male 
Sm Shetty 

College 
yadavsuraj91374

@gmail.com Excellent 4  

9/12/2021 

12:29:00 Atharva Kamat Male 
Sm Shetty 

College 
Atharvakamat5@g

mail.com Good 4  

9/12/2021 

12:29:00 
Adnan Riyaz 

Shaikh Male 
Sm Shetty 

College 
Adnankhan78624

2@gmail.com Excellent 4  

9/12/2021 

12:29:00 Panchal vivek Male 
Sm Shetty 

College 
vivekpanchal220

@gmail.com Good 3 

Keep such 

sessions 

9/12/2021 

12:29:00 Rahul Jain Male 
Sm Shetty 

College rk@gmail.com Excellent 5  

9/12/2021 

12:29:00 shamit shetty Male 
Sm Shetty 

College 
shamitshetty@gm

ail.com Good 4 

lovely 

session 

9/13/2021 

12:29:00 Ratnakar Singh Male 
Sm Shetty 

College 
singhratnakar1010

1@gmail.com Good 4  

9/12/2021 

12:29:00 
Singh shivanjali 

Santosh Female 
Sm Shetty 

College 

shivanjali3011

@gmail.com Excellent 4  
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9/12/2021 

12:29:00 Rhea Shetty Female 
Sm Shetty 

College 

shettyrhea2002

@gmail.com Good 3 

DOCUMENT

ARY WAS 

NICE ! 

9/12/2021 

12:29:00 Shweta Kanojia Female 
Sm Shetty 

College 

kanojiashweta2

001@gmail.com Excellent 5  

9/12/2021 

12:29:00 
Grishma 

Shringarpure Female 
Sm Shetty 

College 

grishma1505@g

mail.com Good 4  

9/12/2021 

12:29:00 Anita Charles Female 
Sm Shetty 

College 

anitacharles320

@gmail.com Excellent 4  

9/12/2021 

12:29:00 Ayesha Khan Female 
Sm Shetty 

College 

ayeshajkhan12

@gmail.com Good 4  

9/12/2021 

12:29:00 
Sharmeen 

Shaikh Female 
Sm Shetty 

College 

shaikhsharmin8

57@gmail.com Good 3  

9/12/2021 

12:29:00 
Shaikh Tooba 

Abdullah Female 
Sm Shetty 

College 

smsdegbscit158

0434tooba@sm

shettyinstitute.o

rg Good 5  

9/12/2021 

12:29:00 Varsha jain Female 
Sm Shetty 

College 

smsdegbcom16

06849varsha@s

mshettyinstitut

e.org Good 4 

Media 

always 

portray 

wrong views 

9/12/2021 

12:29:00 Harishini Ravi Female 
Sm Shetty 

College 

smsdegbscit245

2641r@smshett

yinstitute.org Good 5  

9/12/2021 

12:29:00 Shaista ansari Female 
Sm Shetty 

College 

gajalaansari99

@gmail.com Excellent 4 

looking 

forwrd for 

some more 

sessions 
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Attendance  

Email Address 

Name of the 

Participant College Name Gender 

monishmoolya.r@gmail.

com 

Monish Ratnakar 

Moolya Smshetty Male 

shrutishetty471@gmail.

com Shruti shetty S.M Shetty college Female 

bhandarikhushbu7@gm

ail.com Khushbu Bhandari Sm shetty Female 

mallikapoojary36@gmai

l.com Mallika Poojary SM SHETTY COLLEGE Female 

aminatharva20@gmail.c

om Atharva Manohar Amin S m shetty college Male 

vkolte104@gmail.com Vrushali Raj Kolte S.M.Shetty College Female 

0812siddhi@gmail.com 

RASAM SIDDHI 

RAJESH 

BUNTS SANGHA'S SM 

SHETTY COLLEGE OF 

SCIENCE COMMERCE 

AND MANAGEMENT 

STUDIES Female 

joannegonsalves65@g

mail.com Joanne Gonsalves 

S M Shetty High School 

And Junior College Female 

dishalodha20@gmail.co

m Disha Rakesh Lodha S.M. Shetty College Female 

khankaif392003@gmail.

com Kaif ahsan khan 

S.M.SHETTY 

COLLEGE powai. Male 

monteriodanica@gmail.

com Danica Monterio Sm Shetty Female 

21kirti87@gmail.com Kirti Singh S.M.Shetty College Female 

khushisalian7@gmail.co

m Shubhalaxmi salian S.M Shetty College Female 

kirandesai0424@gmail.

com Kiran Ladu Desai 

Bunts Sangha's SM 

Sheety college Female 

sreya.s3b@gmail.com Sreya Suresh SM Shetty College Female 

kt340985@gmail.com Krishna Tiwari SM SHETTY Female 
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kanojiashweta2001@g

mail.com Shweta Kanojia 

S.M Shetty college of 

science commerce and 

management studies Female 

khanshabazns@gmail.c

om Khan shabaz nasir Sm shetty Male 

tpsc2909@gmail.com 

Tushar Premshankar 

Chaurasiya 

Sm shetty College of 

management studies Male 

karissaribeiro@gmail.co

m Karissa Ribeiro Sm shetty college Female 

smsdegbcom1606849v

arsha@smshettyinstitut

e.org Varsha jain 

Sm Shetty college of 

science, commerce and 

management studies Female 

ronithdmello@gmail.co

m Ronith Dmello S.M Shetty Male 

aadiranaik2003@gmail.

com Aadira Babu Naik 

S.M.shetty college of 

science, commerce & 

management 

studies,powai Female 

amitnishad291@gmail.c

om Amrutlal nishad Sm shetty Male 

smsdegfybms3084608ja

nvi@smshettyinstitute.o

rg Janvi Bhanushali SM Shetty Powai Female 

dishitauchil@gmail.com Dishita Ramesh Uchil Sm shetty college Female 

gowdarenuka03@gmail.

com Gowda renuka Sybcom B Female 

yeshavasa123@gmail.c

om Vasa Yesha Tejas SM Shetty Female 

gowdarenuka03@gmail.

com Gowda renuka Sybcom B Female 

jainarham434@gmail.co

m 

Jain Arham Rajesh 

Kumar S M Shetty Male 

kashishgupta3104@gm

ail.com 

Kashish Ghanshyam 

Gupta Sm Shetty Female 

veeralpatel20@gmail.co

m Veeral Mahadev Patel SM SHETTY COLLEGE Male 

mnandita112@gmail.co

m Nandita Mishra 

Bunt Sangha's sm 

Shetty college Female 
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maneethshetty22@gma

il.com 

Maneeth Kumar ashok 

shetty SM shetty Male 

ashwinid@smshettyinsti

tute.org Ashwini Devadiga SM Shetty Female 

smsdegbcom2441261ni

shita@smshettyinstitute

.org Tamrakar Nishita Suraj 

Bunts Sangha's Sm 

Shetty College Female 

aminatharva20@gmail.c

om Atharva Amin S m shetty college Male 

monishmoolya.r@gmail.

com 

Monish Ratnakar 

Moolya Smshetty Male 

rishabhkothari411@gm

ail.com Rishabh Kothari Sm Shetty college Male 

salonimaliwal150501@

gmail.com Saloni Maliwal 

S.M. Shetty College, 

Powai. Female 

bagweshubham147@g

mail.com Shubham Bagwe SM shetty college Male 

shaikhdilawar472@gma

il.com Dilawar Shaikh Sm shetty Male 

risikajadhav26@gmail.c

om 

Risika parshuram 

jadhav Sm Shetty college Female 

rathinsawant@gmail.co

m Rathin Sawant 

S.M Shetty College of 

Science, Commerce & 

Management Studies, 

Powai Male 

krishnaupadhyay7112@

gmail.com 

Upadhayay 

krishnakumar Ajay SM Shetty Male 

shoaibsid2858@gmail.c

om Shoaib Siddiqui 

Bunts Sangha's S.M. 

Shetty College, Powai Male 

jishnushetty20@gmail.c

om Jishnu Shetty Sm.shetty Male 

renugtm771@gmail.co

m Renu Gautam 

Bunts sangha's s.m 

shetty college Female 

SONII7244@GMAIL.C

OM ISHA RAJESH SONI 

S.M Shetty College 

Powai Female 

omdalvi651@gmail.com om dalvi Sm shetty Male 
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zainab.rangwala@gmail

.com CA Zainab Rangwala 

S. M Shetty College of 

Science, Commerce 

and Management 

studies Female 

smsdegbcom2592464n

utan@smshettyinstitute.

org Nutan rajbhar 

Sm Shetty powai 

college Female 

smsdegbcom2592464n

utan@smshettyinstitute.

org Nutan rajbhar 

Sm Shetty powai 

college Female 

patelbhaveshwari14@g

mail.com 

Patel Bhaveshwari 

Mahendrabhai 

S M SHETTY 

COLLEGE OF 

SCIENCE COMMERCE 

and MANAGEMENT 

STUDIES Female 
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Email Address 

Full Name (as required on 

Certificate) Gender 

vkolte104@gmail.com Vrushali Raj Kolte Female 

smsdegbms2462769shyam@sm

shettyinstitute.org Prajapat Shyam Shrawan Kumar Male 

shubhamsuvarna31@gmail.com Shubham Somnath Suvarna Male 

anitacharles320@gmail.com Anita Charles Female 

smsdegbcom2457866pooja@sm

shettyinstitute.org Pooja Bhaskar Shetty Female 

yeshbhatt17@gmail.com Yeshaswy Bhatt Male 

priyagond3010@gmail.com Priya Mahendra Gound Female 

ahmedehsaan06@gmail.com SYED AHSAN NISAR AHMED Male 

sejalsonawane2025@gmail.com Sejal Sonawane Female 

komalmane.301@gmail.com Mane Komal Vilas Female 

sowmyarao292002@gmail.com Sowmya keshav Rao Female 

praveenthevar86@gmail.com Thevar Praveen Sudalaikan Male 

joannegonsalves65@gmail.com Joanne Gonsalves Female 

smsdegfybcom3039234riya@sm

shettyinstitute.org Riya Rakesh Singh Female 

rustamsh786pr@gmail.com 

Shaikh Rustam Alam Abdul 

kalam Male 

shivabore343@gmail.com Bore Shiva Laxman Male 

SONII7244@GMAIL.COM ISHA RAJESH SONI Female 

krishnakhatri1144@gmail.com Khatri Krishna Hombahadur Male 

priyadarshanijena761@gmail.co

m Priyadarshani jena Female 

smitakori739@gmail.com Smita Ramesh Kori Female 

rituprajapati12345678@gmail.co

m Ritu Prajapati Female 

smsdegfybcom3153116apeksha APEKSHA ANIL NINGAWALE Female 
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@smshettyinstitute.org 

ashachaudhari767@gmail.com Asha choudhary chiranjiv Female 

anishmogaveera18@gmail.com Anish Mogaveera Male 

smsdegfybcom3181436binita@s

mshettyinstitute.org BINITA SHUKLA Female 

saldanhajonathan0@gmail.com Jonathan Saldanha Male 

yadavyash2805@gmail.com Yash Manoj Yadav Male 

shivanjali3011@gmail.com SINGH SHIVANJALI SANTOSH Female 

gadadeshiva420@gmail.com Shiva biro Male 

nikamavinash86@gmail.com Avinash Nikam Male 

tpsc2909@gmail.com Tushar Premshankar Chaurasiya Male 

prajwalshetty102002@gmail.com Prajwal shetty Male 

harshitaputhran710@gmail.com Harshita Puthran Female 

mansibhaktwani2139@gmail.co

m Mansi Bhaktwani Female 

yashoda8879398204@gmail.co

m Yashoda yalappa mutrasi Female 

smsdegbcom1606849varsha@s

mshettyinstitute.org Varsha jain Female 

poojarimohini27@gmail.com Mohini poojari Female 

sandeepnss143@gmail.com Sandeep mahto Male 

acharyrakshita@gmail.com Rakshita Achary Female 

sadashivpalan@gmail.com Reema sadashiva palan Female 

hetvipanchal0603@gmail.com Hetvi Panchal Female 

aryan080201@gmail.com Lakhwani Aryan Sanjay Male 

sakshilature@gmail.com Sakshi Lature Female 

vandanakanojiya565@gmail.com Kanojiya Vandana kadeprasad Female 

donniejames23@gmail.com Dona James Female 

smsdegfybcom3154479amanku

mar@smshettyinstitute.org Singh Amankumar Manojkumar Male 

virendrayadav8652@gmail.com Virendra Yadav Male 
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sandravattoly@gmail.com Sandra shaji vattoly Female 

umairmomin2000@gmail.com Umair Javed Momin Male 

ananyarao411@gmail.com Ananya Surendra Rao Female 

kushwahapriti2003@gmail.com Priti Ramchandra kushwaha Female 

malvimaker148@gmail.com MALVI SANDEEP MAKER Female 

priyaurai112@gmail.com Priya Rai Female 

sy5724808@gmail.com Shubham Yadav Male 

vkolte104@gmail.com Vrushali Raj Kolte Female 

smsdegbms2462769shyam@sm

shettyinstitute.org Prajapat Shyam Shrawan Kumar Male 

shubhamsuvarna31@gmail.com Shubham Somnath Suvarna Male 

anitacharles320@gmail.com Anita Charles Female 

smsdegbcom2457866pooja@sm

shettyinstitute.org Pooja Bhaskar Shetty Female 

yeshbhatt17@gmail.com Yeshaswy Bhatt Male 

priyagond3010@gmail.com Priya Mahendra Gound Female 

ahmedehsaan06@gmail.com SYED AHSAN NISAR AHMED Male 

sejalsonawane2025@gmail.com Sejal Sonawane Female 

komalmane.301@gmail.com Mane Komal Vilas Female 

sowmyarao292002@gmail.com Sowmya keshav Rao Female 

praveenthevar86@gmail.com Thevar Praveen Sudalaikan Male 

joannegonsalves65@gmail.com Joanne Gonsalves Female 

smsdegfybcom3039234riya@sm

shettyinstitute.org Riya Rakesh Singh Female 

rustamsh786pr@gmail.com 

Shaikh Rustam Alam Abdul 

kalam Male 

shivabore343@gmail.com Bore Shiva Laxman Male 

SONII7244@GMAIL.COM ISHA RAJESH SONI Female 

krishnakhatri1144@gmail.com Khatri Krishna Hombahadur Male 

priyadarshanijena761@gmail.co

m Priyadarshani jena Female 
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ashachaudhari767@gmail.com Asha choudhary chiranjiv Female 

anishmogaveera18@gmail.com Anish Mogaveera Male 

smsdegfybcom3181436binita@s

mshettyinstitute.org BINITA SHUKLA Female 

saldanhajonathan0@gmail.com Jonathan Saldanha Male 

yadavyash2805@gmail.com Yash Manoj Yadav Male 

shivanjali3011@gmail.com SINGH SHIVANJALI SANTOSH Female 

gadadeshiva420@gmail.com Shiva biro Male 

nikamavinash86@gmail.com Avinash Nikam Male 

tpsc2909@gmail.com Tushar Premshankar Chaurasiya Male 

prajwalshetty102002@gmail.com Prajwal shetty Male 

harshitaputhran710@gmail.com Harshita Puthran Female 

mansibhaktwani2139@gmail.co

m Mansi Bhaktwani Female 

yashoda8879398204@gmail.co

m Yashoda yalappa mutrasi Female 

smsdegbcom1606849varsha@s

mshettyinstitute.org Varsha jain Female 

poojarimohini27@gmail.com Mohini poojari Female 

sandeepnss143@gmail.com Sandeep mahto Male 

acharyrakshita@gmail.com Rakshita Achary Female 

sadashivpalan@gmail.com Reema sadashiva palan Female 

hetvipanchal0603@gmail.com Hetvi Panchal Female 

aryan080201@gmail.com Lakhwani Aryan Sanjay Male 

sakshilature@gmail.com Sakshi Lature Female 

vandanakanojiya565@gmail.com Kanojiya Vandana kadeprasad Female 

donniejames23@gmail.com Dona James Female 
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mar@smshettyinstitute.org Singh Amankumar Manojkumar Male 

virendrayadav8652@gmail.com Virendra Yadav Male 

sandravattoly@gmail.com Sandra shaji vattoly Female 

umairmomin2000@gmail.com Umair Javed Momin Male 

ananyarao411@gmail.com Ananya Surendra Rao Female 

kushwahapriti2003@gmail.com Priti Ramchandra kushwaha Female 

malvimaker148@gmail.com MALVI SANDEEP MAKER Female 

priyaurai112@gmail.com Priya Rai Female 

sy5724808@gmail.com Shubham Yadav Male 
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REPORT: WOMEN'S DAY CELEBRATION 
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WOMEN'S DAY CELEBRATION 
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REPORT: WORKSHOP ON POSH in Higher Educational Institutions 
Event: Workshop 

Name: POSH in Higher Educational 

Institutions Date: 12 April 2021, 1.30pm-

3pm 

Platform: ZOOM 

No of Participants: 44 

 
The Internal Committee (IC) organized a workshop for all teaching and non-teaching staff on ‘POSH in 

Higher Educational Institutions’ on 12th April, 2021. 

 
The resource person for the workshop was Mr. Harish Sadani, Hon.Secretary and Chief Functionary of MAVA India. 

 
He is a co-founder and Chief Functionary of MAVA. Harish has done his Masters in Social Work from the Tata 

Institute of Social Sciences. Currently, he is also a Consultant and Trainer to Corporates, Universities, Colleges 

and NGOs across India on prevention of sexual harassment at workplace and other gender matters. Harish has 

been invited by national and international bodies like UN Women and UNFPA to share insights and build 

capacities of various stakeholders on addressing issues of gender-based and sexual violence against women. 

 
Principal Dr. Sridhara Shetty welcomed the guest and stressed upon the importance of understanding the law in 

letter and spirit so that campuses are safe for all. 

 
The purpose of the workshop was to engage the staff in understanding the importance of The Sexual Harassment 

of Women at Workplace (Prevention, Prohibition and Redressal) Act with reference to educational institutions. 

The resource person spoke extensively about issues related to gender justice and the provisions of the Act and how 

the college can be made a safe space for all. 

 
Forty members of the staff, teaching and non-teaching and the counseling center, attended the 

workshop. Responses: 

The participants' response to the workshop was mostly positive. Suggestions included conducting more 

such programmes on similar issues, conducting the in Hindi/Marathi 
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REPORT: WEBINAR ON INVESTORS AWARENESS PROGRAM 

FOR WOMAN - IN ASSOCIATION WITH AMBITION LEARNING SOLUTION 
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WEBINAR ON INVESTORS AWARENESS PROGRAM FOR WOMAN - IN ASSOCIATION WITH AMBITION 

LEARNING SOLUTION 
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REPORT: AN E-QUIZ ON “WOMEN IN LEADERSHIP ROLE” 
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PHOTOS - E- QUIZ ON SESSION OF WOMEN IN LEADERSHIP ROLE” 
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REPORT: WEBINAR SESSION ON CRY TO WHY - THE LEGAL PERSPECTIVE TO GENDER ISSUES 

IN INDIA 

 

60



 

 

 

61



 

 

 

62



 

 

 
 

63



 

 

 

 

64



 

 

 

 
 

 

 

 

 

 

 

 

 

 

 

 
 

’ 

 

 

 

 

 

 

 

 

PHOTOS ON WEBINAR ON CRY TO WHY - SESSION ON WOMEN'S RIGHT 
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REPORT: WEBINAR ON PANEL DISCUSSION SESSION - WHAT DOES 

EMPOWERMENT MEANS TO YOU 
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PHOTOS - WEBINAR ON WHAT DOES EMPOWERMENT MEANS TO U 
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REPORT: WEBINAR ON MY PART OF THE STORY IN NEW NORMAL 
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ATTENDANCE ON WEBINAR ON MY PART OF THE STORY IN NEW NORMAL 
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                       ATTENDANCE ON WEBINAR ON MY PART OF THE STORY IN NEW NORMAL 
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WDC ORGANIZED WEBINAR ON A SESSION TO AROUSE GENDER SENSITIZATION TO TODAY'S 

YOUTH
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REPORT: SLOGAN WRITING COMPETITION THEMED “CELEBRATING 

WOMEN DURING PANDEMIC” 
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PHOTOGRAPHS ON STUDENTS’ PARTICIPATION ON CELEBRATION OF WOMEN’S DAY DURING 

COVID 
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REPORT: GENDER ENRICHMENT SESSION ON INVESTORS EDUCATION AND 

AWARENESS - COVID 19 PERSPECTIVE
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GENDER ENRICHMENT SESSION ON INVESTORS EDUCATION AND AWARENESS - 

COVID 19 PERSPECTIVE 
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REPORT: SESSION ON RIGHTS AND PRIVILEGES 

Purpose / Objective: To create awareness about the rights and privileges of women (staff & students) in 

the college. 

Date : 20.10.2020 Timings : 12:15 p.m. 
 

Venue : Online Resource Person : Adv. Hamid Khan 
 

The Internal Complaints Committee (I.C.C.) of the college organized a ‘Session on Women’s Rights’ on 

20th October, 2020. The resource person for the session was Adv. Hamid Khan. The session was intended 

for the staff & students of the college. Communication of the session was done through WhatsApp 

messages which were circulated in the college group and various class groups &. The session began with 

the Presiding Officer of I.C.C. - Asst. Prof. Neena Sharma welcoming the participants. The resource 

person, Adv. Hamid Khan who is also a faculty of BMS in the college, addressed the participants on 

various issues of Women’s Rights, Laws Relating to Women, Legal points that a girl or women should be 

aware of and various other issues highlighting upon the safety and security of women. Adv. Hamid Khan 

has also arranged for games towards the end of the session to make the session interesting. Participants 

were allowed to present their queries and suggestions. A Google form was shared with the participants to 

take their attendance & feedback. The session was very well received by the students as many of them 

were actively involved in suggestions, opinions and asking questions.66 students and teachers attended 

the webinar 

 

SESSION ON RIGHTS AND PRIVILEGES 
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REPORT: LGBTQ: RIGHTS & AWARENESS-THE COLLEGE AS AN ALLY 

Objective: 

To create a safe working environment for the female employees and students and also to foster the concept of 

gender equality amongst the present generation 

Report: ICC Event “LGBTQ: Rights & Awareness-The college as an Ally” 

The national webinar was conducted in collaboration with IQAC & BAMMC on 30th July,2020.The resource 

person for the workshop was Richa Vashist , she has Unique blend of work experience in mental Health 

Professional, Queer Affirmation & Trauma Informed with experience in the field of sexuality & gender. 

The session was conducted for teaching, non-teaching and supporting staff from all the sections on Zoom 

Platform. In total 167 participants attend the session. 

The session was very informative through which she touched various issues related to harassment, rights & 

struggle. Multiple videos and examples were explained. 

          ICC Presiding Officer: 

Asst. Prof. Neena Sharma 

 

          ICC Members: 

Asst. Prof. Himani 

Shukla Asst. Prof. 

Hamid Khan Ms. 

Smitha Ravindranath 
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PHOTOS AND WORKSHOP ON LGBTQ
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PHOTOS AND WORKSHOP ON LGTQ 
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Participant List 
 

 
Email Address 

Full Name with 

Salutation 

 
College or Organisation Name 

 
Category 

jyotiupadhyay2000@gmail.co m  
Jyoti Upadhyay 

 
SM shetty college 

 
Student 

kalpanalangote.3.7@gmail.co m Dr. Kalpana Suresh 

Aurange 

SVB's Saraswarhi College of Education and Research Dombivali 

East 

 
Teaching 

 
mrajamanickam7@gmail.com 

Dr.M.RAJAMANICK

A M, MBA.,Ph.D 

KSR COLLEGE OF ARTS AND SCIENCE (AUTONOMOUS)  
Teaching 

shruthi.bnc@gmail.com SHRUTHI. N JSS COLLEGE OF ARTS & COMMERCE Teaching 

pbhavna903@gmail.com Bhavna Prajapati Smshettycollege Student 

hemamalini@mkjc.in HEMAMALINI N MARUDHAR KESARI JAIN COLLEGE FOR WOMEN Teaching 

 
harrysagayaraj@gmail.com 

 
Mr. Sagayaraj K 

CHETTINAD ACADEMY OF RESEARCH AND 

EDUCATION 

 
Student 

ksabrin547@gmail.com Sabreen khan Sm Shetty College Student 

 
tejashreen277@gmail.com 

Ms. Tejashree Suresh 

Nair 

 
SM Shetty 

 
Student 

 
pujapatra0804@gmail.com 

 
Mrs. Puja patra 

 
Vidyasagar University 

Reasearch 

Scholars 

advhamidkhan12@gmail.com Hamid Khan S. M. Shetty College Teaching 
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mv2337762@gmail.com Vikash Mishra SM Shetty College Student 

yoyobisu881@gmail.com Biswajit Das Bunts Sangha's SM Shetty Degree College Student 

ashaikh142536@gmail.com Sahil Shaikh he S. M. Shetty powai Student 

 
itschiranjan@gmail.com 

 
Chiranjan Shetty 

S. M. Shetty College of Science, Commerce and 

Management Studies 

 
Student 

khushidhakad03@gmail.com Khushi dhakad Sm shetty college Student 

mrunmayirane24@gmail.com Ms. Mrunmayi Rane S M Shetty Student 

srishti.shetty.d3@gmail.com Ms. Srishti Shetty S.M. Shetty Degree College Student 

 
nishamoni2712@gmail.com 

MONISHA 

RAVINDRA

N 

 
KONGU ARTS AND SCIENCE COLLEGE 

 
Student 

 
bhuvan.ms75@gmail.com 

Mrs M S 

BHUVANESWARI 

 
Dr N.G.P College of Education, Coimbatore 

 
Teaching 

 
riyasingh00781@gmail.com 

Ms. Riya Arvind 

Singh 

Bunt Sangha's S. M. Shetty College of Science Commerce and 

Management Studies 

 
Student 

 
aarushimeenu235@gmail.com 

Ms. AARUSHI 

KAPOOR 

 
Bhavan's Leelavati Munshi College of Education 

 
Teaching 

 
nisha.mishra@patuck.edu.in 

Dr. Nisha 

satishchandra mishra 

 
Patuck junior college 

 
Teaching 

anangelfairy@gmail.com Ms. Adelaide Pereira St. Xavier's Institute of Education Student 

lijojoji6@gmail.com Lijo joji Sm Shetty Student 

tanvi.sangani@gmail.com Prof. Tanvi Sangani S.M. Shetty College Teaching 

dhimantanay7@gmail.com Tanay Dhiman Sm shetty Student 
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sampakolkata22@gmail.com 

Ms. Sampa Rani 

Sarkar 

 
DDE The University of Burdwan 

 
Student 

 
shrustipurwar@gmail.com 

Miss. Shrusti 

Suryakant Purwar 

 
Gs college khamgaon 

 
Student 

srushtisawant.rs52@gmail.co m Ms. Srushti Rajendra 

Sawant 

 
Smt. CHM College 

 
Student 

rashmi.sawant@vivacollege.or g  
Mrs. Rashmi Sawant 

 
VIVA College of Arts, Commerce and Science 

 
Teaching 

meghapaunikar200029@gmail 

.com 

 
Ms. Megha paunikar 

 
Sm shetty college 

 
Student 

shwetamanghnani227@gmail. com Ms. Shweta 

Manghnani 

 
Smt. MMP Shah College 

College 

Counsellor 

sushantshetty9787@gmail.co m  
Mr. Sushant R. Shetty 

 
S.M.Shetty college 

 
Student 

moumitachakravarty80@gmail 

.com 

 
Moumita Chakravarty 

 
Gauhati University 

 
Student 

 
anilksharma833@gmail.com 

Dr. Anil Kumar 

Sharma 

 
GMSBV GT Road Shahadara, Delhi 110032 

 
Teaching 

menonsaideep07@gmail.com Mr. Saideep Menon SM Shetty Degree College Student 

fcbanipak@gmail.com Deepak Sm shetty Student 

kanojiashweta2001@gmail.co m  
Miss Shweta Kanojia 

S.M Shetty college of science commerce and 

management studies 

 
Student 

 
taswinishetty@gmail.com 

 
Ms. Taswini Shetty 

Bunts Sangha's S.M.Shetty College of Science,Commerce & 

Management Studies 

 
Student 
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Somanvrinda91@gmail.com Ms. Vrinda Soman S.M.Shetty Degree college Student 

 
pradnyakale.08@gmail.com 

Dr.Pradnya Devidas 

Deshmukh 

 
Pandit Jawaharlal Nehru Mahavidyalay,Aurangabad 

 
Teaching 

 
aayushiashivalkar@gmail.com 

Ms. Aayushi Abhay 

Shivalkar 

 
K C College 

 
Student 

menonvibha24@gmail.com Ms. Vibha Menon S.M. Shetty College, Powai Student 

 
purva3183@gmail.com 

Ms. Purva Vijay 

Sawant 

 
S M Shetty College , Powai 

 
Student 

 
shettysiddhi95@gmail.com 

Siddhi umeshdiwakar 

shetty 

 
S. M. Shetty 

 
Student 

antaraa86@gmail.com Mrs Antara Singha Jogesh Chandra Chaudhuri College Kolkata Teaching 

nasreen.shaikh@rizvihmct.co m  
Ms. Nasreen J Shaikh 

 
Rizvi College Of Hotel & Tourism Management Studies 

 
Non-Teaching 

sahil.lund3@gmail.com Sahil bhagchand lund RKT college Student 

jayasheelamn2869@gmail.co m Mrs JAYASHEELA M 

N 

 
JSS college of Arts And Commerce 

 
Teaching 

 
pravinkamble@gmail.com 

Mr. Pravin Uttam 

Kamble 

 
Fr. Conceicao Rodrigues Institute of Technology 

 
Non-Teaching 

 
nityashinde111@gmail.com 

Ms. Nitya Sameer 

Shinde 

 
S. M. Shetty College 

 
Student 

surabhiek123@gmail.com Surabhi Kargutkar Smt. C.H.M. college Student 

 
kristyferns09.01@gmail.com 

Kristy Johny 

Fernandes 

 
S M SHETTY. 

 
Student 
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pg845299@gmail.com Laxmi gupta S M Shetty college Student 

 
snehatripathi121@gmail.com 

Ms.TRIPATHI SNEHA 

RAJMANI 

 
S.M SHETTT COLLEGE 

 
Student 

ajeetasingh97@gmail.com Ms.Ajeeta Singh Allahabad University Student 

dhvanis2001@gmail.com Miss Dhvani Shah S M Shetty Student 

sharasheikh123@gmail.com Miss shara sheikh Sm shetty Student 

kinjalbiswas969@gmail.com Mr. KINJAL BISWAS IGNOU Student 

sibyantony22@gmail.com Siby Antony Sm Shetty college Student 

dr.lalita72560@gmail.com Dr. Lalita Pandey Govt. Poly. Bilaspur, CG LECTURER 

 
01rahulpoojary@gmail.com 

 
Mr. Rahul G Poojary 

Bunts Sangha's S.M Shetty College of Science, 

Commerce and Management Studies 

 
Student 

 
shaikhzubair228@gmail.com 

Mr.Shaikh.Mohamme 

d.Zubair. 

 
St.Joseph's High School,Agripada. 

 
Asst.Teacher 

 
isidorajpereira@gmail.com 

Miss. Isidora Judith 

Pereira 

 
Sophia College (Autonomous) 

 
Student 

pranjalprasad99@gmail.com Mr. Pranjal Prasad Madhav Vidhi Mahavidhyalaya, Gwalior(M.P.) Student 

 
rayom.com@gmail.com 

Dr. MAHESH 

PRASAD 

 
Govt. S.M.S. P.G. College , Shivpuri (M.P.) 

 
Teaching 

Stanleypaulg9@gmail.com Stanley Paul Sm Shetty Student 

dhwanib.14@gmail.com Ms. Dhwani Barot S M Shetty Degree College, Powai, Mumbai Student 

 
rachnagrd@gmail.com 

 
Dr.Rachna Sharma 

 
Ranchi University 

Counselling 

Psychologist 
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vijaysirsmshetty@gmail.com 

VIJAY 

VISHWAKARM

A 

 
S M SHETTY COLLEGE 

 
Teaching 

netra.thakre@patuck.edu.in Netra Thakre Patuck Gala College of Commerce & Management Teaching 

thamaraik11@gmail.com B. Thamaraikannan Dr.N.G.P.College Of Education Teaching 

dipessshh@gmail.com Dipesh Panda S.M Shetty College Student 

vijishpaul@gmail.com Vijish Paul SM Shetty College, Powai Student 

nanditamore502@gmail.com Nandita Ashok More Patuck technical high school and Jr college Teaching 

sneharadhakrishnan2901@gm 

ail.com 

Ms. Sneha 

Radhakrishnan 

S.M SHETTY COLLEGE OF SCIENCE, COMMERCE AND 

MANAGEMENT STUDIES 

 
Student 

hetalvora17@gmail.com Ms.Hetal Vora KC College Student 

kalyaniws86@gmail.com Ms Kalyani Rautray Utkal University Student 

111noeldias@gmail.com Noel Cassian Dias Bunts Sangha's S.M.Shetty College Student 

 

 

seematarak@gmail.com 

 
Dr SEEMA TARAK 

SHAH 

SMT MMPSHAH WOMEN'S COLLEGE of arts and 

commerce Matunga Mumbai India affiliated with SNDT 

university 

 

 

Teaching 

 
elrk.1951@gmail.com 

Mr.L 

RADHAKRISHNAN 

 
R R Puram Manavalakkalai Manram Trust 

 
Student 

sanjaywaghela2000@gmail.co m  
Mr. Sanjay Waghela 

 
KC College, Churchgate, Mumbai 

 
Student 

sarangideolikar@gmail.com Ms. Sarangi Deolikar S. M. Shetty College Student 

nehashetty1144@gmal.com Ms. Neha Shetty National webinar on “ LGBTQ” Student 
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bhandarikhushbu7@gmail.co m Miss khushbu 

Devendra Bhandari 

 
Sm shetty 

 
Student 

 
dipali.hivarkar@gmail.com 

Ms. Dipali Avinash 

Hiwarkar 

 
Sonoapant Dandekar College Palghar 

 
Student 

shailkumari.gupta@mmk.edu.i n Mrs. Shailkumari 

Gupta 

 
Smt. M.M.K College of Commerce & Economics 

 
Teaching 

 
pawarsiddhi643@gmail.com 

Ms. SIDDHI SATISH 

PAWAR 

 
VIVA COLLEGE OF LAW 

 
Student 

superstar123410@gmail.com Shreyas Shetty S.M.Shetty college Student 

shreya.shetty1706@gmail.co m Ms. Shreya Ashok 

Shetty 

 
SM Shetty 

 
Student 

shubhamraorane28@gmail.co m Shubham Prakash 

Raorane 

 
SM Shetty college powai 

 
Student 

tanyahaldar002@gmail.com Tanaya Haldar S. M Shetty College Student 

 
gunvantrachchh@yahoo.com 

CA. Gunvantrai 

Amrutlal Rachchh 

 
Smt. P. N. Doshi Women's College 

 
Teaching 

sharanya.devanand@gmail.co m  
Ms. Sharanya Sanoj 

SM. Shetty College of Science, Commerce and 

Management Studies 

 
Teaching 

bryan.joseph699@gmail.com Bryan Joseph Graduate Student from Don Bosco's College BMM Dept. Graduate 

nithyadevissv@gmail.com Ms. S. Nithya Devi Dr. N. G. P. Arts and Science College,Coimbatore Teaching 

madhavtiwari252@gmail.com Madhav Tiwari S.M.SHETTY COLLEGE Student 

jade1387@gmail.com Ms. Jade Carvalho KC College Teaching 
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manishamujumdar@rediffmail. 

com 

Dr. Manisha Mohan 

Mujumdar 

 
Br. B. K. College, Vengurla 

 
Teaching 

rishu200012@gmail.com Ms Sm Shetty college Student 

karabih19@gmail.com Mrs.Karabi Hazarika Naharkatiya college, Naharkatia Teaching 

priyankaa.rana19@gmail.com Ms.Priyanka Rana SM.Shetty Degree College Student 

shettyshrishti06@gmail.com Ms.shrishti shetty S.m shetty,powai Student 

 
pswagh1974@gmail.com 

Mr. Pandurang Sonu 

Wagh 

 
Fr. C. Rodrigues Institute of Technology, Vashi. 

 
Non-Teaching 

 

 

mahidasayed@gmail.com 

Ms. Zainab 

Mohammed Hussain 

Sayed 

 

 

Kc college 

 

 

Student 

srishtidubey404@gmail.com Ms. Srishti Dubey ICLE'S M.J College, Vashi Student 

salonimaliwal150501@gmail.c om  
Ms.Saloni Maliwal 

S.M.Shetty College Of Science, Commerce And 

Management Studies 

 
Student 

sushmitanayak177@gmail.co m Ms Shasmita 

Satyananda Nayak 

Bunts Sangha's SM Shetty college of science commerce and 

management studies 

 
Student 

Aaliyakazi78@gmail.com Ms. Haliya khazi SM Shetty College Student 

 
pushpa184@gmail.com 

Mr Ashwin Purshotam 

Bhinde 

 
Model College Autonomous Dombivli East 

 
Teaching 

ram9843sankar@gmail.com Dr.M.Ramsankar Arignar Anna Govt Arts college Attur,Salem Teaching 

 
shazneen99@gmail.com 

Shazneen Kaizad 

Mistry 

 
K.C.College 

 
Student 

nambiar.anita@gmail.com Ms.Anita Alva SNDT Mumbai Student 
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meena@ppc.ac.in 

Ms. Meenakshi 

Acharya 

 
Poornaprajna college 

 
Teaching 

sneharai0599@gmail.com Ms. Sneha Rai SM Shetty Student 

aditiwagh.31@gmail.com Aditi Wagh SM Shetty, powai. Student 

aparna.hindi@gmail.com APARNA SINGH IGNOI Student 

rheashetty1900@gmail.com Rhea Shetty S.M.Shetty Student 

aminnishant2@gmail.com Nishant Amin Sm shetty college powai Student 

sowmyashetty10@gmail.com Sowmya Shetty PoornaPrajna College Teaching 

sanjeevanidundgekar@gmail.c om Miss Sanjeevani 

Dundgekar 

 
SM shetty 

 
Student 

 
mansi07singhvi@gmail.com 

Mansi Mahendra 

Singhvi 

 
Sm Shetty College. 

 
Student 

supritasuvarna4@gmail.com Ms.Supritha Suvarna Bunt's Sangha's SM SHETTY COLLEGE Powai Mumbai. Student 

bharatpatade796@gmail.com Mr. Bharat Patade S M SHETTY COLLEGE Student 

 
apurvaricha@gmail.com 

 
APURVA 

 
University of Allahabad 

Research 

scholar 

 
hrithikaprakash14@gmail.com 

Ms.Hrithika Prakash 

Shetty 

 
S.M Shetty 

 
Student 

 

 

adhipriyacollege@gmail.com 

Ms. Priya 

LakshmanaKumar 

Senaiar 

 

 

SIES College Of Commerce And Economics 

 

 

Student 

pg982061@gmail.com Pooja Gupta Sm Shetty college Student 
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chetzjain1215@gmail.com Mr. Chaitanya Lodha S.M. Shetty Student 

sanchari152@gmail.com Sanchari Chatterjee GCM College of Education Student 

 
anishahatle@gmail.com 

Ms.Anisha Damodar 

Hatle. 

 
S M Shetty college 

 
Student 

pankajdevarai@gmail.com Pankaj Devarai SM Shetty Student 

ashraydeolikar@gmail.com Mr. Ashray Deolikar IMT Nagpur Student 

 
vpchawan@gmail.com 

Ms. Vaidehi Pradeep 

Chavan 

 
Smt. CHM College, Ulhasnagar 

 
Student 

mokshapoojaryofficial@gmail. 

com 

 
Miss Moksha Poojary 

 
Sm Shetty 

 
Student 

keonadas2001@gmail.com Keona Das SM Shetty college powai Student 

 
jayasandiak@gmail.com 

Miss Ananya 

Kattyayan 

 
SM Shetty 

 
Student 

 
akshatkhare813@gmail.com 

 
Mr. Akshat Khare 

S. M. Shetty College of Science, Commerce and 

Management Studies 

 
Student 

anangelfairy@gmail.com Ms. Adelaide Pereira St. Xavier's Institute of Educated Student 

deepikamonic909@gmail.com Deepthika Pillai S.M.Shetty College, Powai Student 

 
muskanbasantani2001@gmail 

.com 

MS. MUSKAN 

OMPRAKASH 

BASANTANI 

 

 

SHM Degree College Of Commerce 

 

 

Student 

dwishastra@gmail.com Dwisha Satra sm shetty college Student 

apekshashetty71@gmail.com Miss apeksha shetty S.M.Shetty Student 
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tasfiya.shaikh@patuck.edu Dr.Tasfiya I Shaikh Patuck-Gala college of Commerce &Management Teaching 

pragatiwari710411@gmail.com Ms. Pragati Tiwari S.M. Shetty Colege, Powai Student 

 
labhashri28283@gmail.com 

Ms.Labhashri Uday 

Shetty 

 
SM Shetty Powai 

 
Student 

sheldonsmathias@gmail.com mr sheldon mathias SM SHETTY COLLEGE Student 

reshma.more@patuck.edu.in Mrs. Reshma More Patuck Tech. High School & jr. College Teaching 

chaitalijankar02@gmail.com ms. Chaitali Jankar s.m shetty college Student 

mrinalinisrikanth2000@gmail.c 

om 

 
Ms Mrinalini Srikanth 

 
SM Shetty College 

 
Student 

susabi27@gmail.com Dr.S.R.EASWARI S.T.Hindu College Teaching 

 
shrutikhopkar8@gmail.com 

Shruti Ravindra 

khopkar 

 
Bunt Sangha's S.M. Shetty College 

 
Student 

anishakhetwani23@gmail.con Anisha khetwani S m Shetty Student 

vjsinghkrumplover147@gmail. 

com 

Vijay meenbahadur 

singh 

 
Sm Shetty college 

 
Student 

 
rs4889688@gmail.com 

Mr. Ravi Sandeep 

Sharma 

 
K.M.Agrawal College 

 
Student 

leenjadhav890@gmail.com Ms. Leena Jadhav S.M.Shetty College, Powai Student 

 
pubalipubs25@gmail.com 

Ms.PUBALI 

CHATTERJEE 

 
Kanchrapara College 

 
Student 

 
neelamnisar30@gmail.com 

MR. KEVIN 

VILAS NISAR 

 
SIESASC, SION 

 
Student 
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mithileshc@smshettyinstitute. org  
Mithilesh Chauhan 

 
SM Shetty College, Powai 

 
Teaching 

kalpanam@smshettyinstitute.o rg Asst. Prof. Kalpana 

Rai Menon 

 
S M Shetty College 

 
Teaching 

neenas@smshettyinstitute.org Neena Sharma S.M.SHETTY COLLEGE Teaching 

imrishabh7777@gmail.com Rishabh Sharma S.M.Shetty college Student 

 
ckrishnakumar19@gmail.com 

Dr. C. KRISHNA 

KUMAR 

 
Kamarajar Government Arts College Surandai 

 
Teaching 

 
amitnelsonsingh@gmail.com 

DR AMIT 

NELSON SINGH 

 
R.B.S.COLLEGE ,AGRA 

Independent 

Reseacher 

vanita.p.agarwal@gmail.com Prof.Vanita Agarwal Pravin Ghandhi College of Law Teaching 

 

 

parveenazoya@gmail.com 

MRS. ANSARI 

PARVEEN 

BANU SAJID 

AKHTAR 

 
Rizvi Education Society's RIZVI COLLEGE OF ARTS, 

SCIENCE & COMMERCE 

 

 

Non-Teaching 
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REPORT: NAVRATRI NINE COLOR CELEBRATION 

 

Report 
 

Purpose / Objective: To celebrate womanhood by honoring the women who have contributed to 

the betterment of the society. 

 

 
The Internal Committee (I.C.) of the college started with a unique gesture of celebrating womanhood 

through the nine colors of Navratri from 17th to 25th October, 2020. A ppt presentation was made with 

the nine colors of Navratri and each day one woman was honored for her work. The women who were 

honored through this activity were Asha Devi & Neelam Kaataria, Dr. Tessy Thomas, Major Suman 

Gawani, Smt. Indira Gandhi, Kamalathal, Sindhutai Sapkal, Saalumarada Thimmakka, Sudha Murty & 

Arunima Sinha. The ppt was shared in various groups of students, teachers and non-teaching staff. 
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                       Report 
 

Purpose / Objective: To celebrate womanhood by honoring the women who have contributed to the 

betterment of the society. 

 
 

The Internal Committee (I.C.) of the college started with a unique gesture of celebrating womanhood 

through the nine colors of Navratri from 17th to 25th October, 2020. A ppt presentation was made with 

the nine colors of Navratri and each day one woman was honored for her work. The women who were 

honored through this activity were Shanti Devi, Rahibi Soma Popere, CPRF Women Cobras, KK 

Shailaja, Ragini Kumari and Huma Khan, Mitali Madhumita, Neerja Bhanot, Savitribai Phule & Anshu 

Malik. The ppt was shared in various groups of students, teachers and non-teaching staff. 
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REPORT: WEBINAR ON GENDER AND CYBER CRIMES DURING COVID 19 PANDEMIC 
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WEBINAR ON GENDER AND CYBER CRIMES DURING COVID 19 PANDEMIC
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REPORT: SAMABHAV - INTERNATIONAL FILM FESTIVAL ON GENDER 

DIVERSITY AND INCLUSION 

 
Report Samabhav 2022 

The Internal Committee is a statutory body formed as per the provisions of the POSH Act. As part of 

gender sensitization programme expected from the IC, it was decided to host Samabahav 2022, film fest 

curated by Mr. Harish Sadani, Executive Director, Men Against Violence and Abuse (MAVA). An open 

film festival would also serve as an outreach to students and the community in gender sensitization. 

The Internal Committee of S M Shetty College, Powai in collaboration with Men Against Violence and 

Abuse (MAVA) organized a two-day international Film Festival-Samabhav 2022- on Gender Diversity 

and Inclusion on 11th and 12th March, 2022 in the college auditorium. 

 
SamaBhav is a traveling International Film Festival organized by MAVA since 2017.It is a unique Film 

Festival on Gender Diversity, going across the length and breadth of India. 3 editions of the traveling 

film fest have engaged directly over 6000 University and College Youths, Civil Society Bodies’ 

Members in 23 cities (2-tier & 3 -tier) and 12 districts across India. Thousands of youth participants have 

been engaged further via social media. SamaBhav is a unique, one of its kind Film Festival, as the 

specially curated films include regional, national and international shorts, features and documentaries 

covering a range of gender and sexuality themes: • Gender-based discrimination & violence against 

women, challenging misogyny, toxic Masculinity & Patriarchy LGBTQIA issues, homophobia & 

transphobia • Intersectionality • Gender binaries 

 
The inaugural function of the film fest was held on 11th March in the presence of PEC Chairman Sri B.R. 

Shetty, Vice chairman Sri Ratnakar Shetty Mundkur, Secretary CA Jagdish Shetty and Treasurer CS 

Uttam Shetty. The function began with lighting the lamp followed by a prayer. 

This was followed by a welcome speech by Principal Dr. Sridhara Shetty. 

 
Founder Director of MAVA Harish Sadani addressed the audience about the philosophy behind the fest 

and what he hopes to achieve with the fest. 

 
Noted actor and producer Sonali Kulkarni graced the occasion. She spoke about the importance of 

acceptance of all diversities in society including gender diversity. She also commended the college for 

hosting the fest and mentioned that the students were privileged in that they had the opportunity to 

watch such film in their campus.
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Chairman PEC Sri BR Shetty spoke about the need and importance of gender education and how the 

college strives to inculcate values of inclusion among its students. 

 
Ms. Anna Lekvall, Consul General of Sweden Mumbai attended the function She spoke about the 

importance Sweden gives to gender equality and how the consulate supports MAVA in its efforts to 

spread the message of equality and equity. She expressed her pleasure at the college’s initiative to host 

a film fest on various gender issues 

 
Mr. Francis Paradis, Director and Consul, Quebec Government Office in Mumbai also graced the 

function with his presence. He emphasized on the need to bring gender issues to schools and colleges 

and to educate children at a young age about the values of diversity and inclusion. 

 

 
Ms. Dnyaneshwari Talpade, Public Affairs, Culture and Education Advisor, Quebec Govt. Office, 

Mumbai, Neeraj Churi, Film Producer &Advisor, SamaBhav Film Fest, Zameer Kamble, Gender Rights 

Activist & Advisor, directors Arun Fulara, Lubna Yusuf, Shaan and Anukampa, Professor Sharmila 

Sreekumar from IIT Bombay were among the other attendees on Day 1. 

 
The catalog for the film fest was released by all dignitaries and distributed among all those present.  

 

 
A total of 12 films were screened over two days from directors in India and abroad. All films were 

followed by discussions led by gender rights activists, social activists who were present on both days. 

Stimulating discussion, sharing of experiences enriched the fest. 

 
On both days the screenings ran to packed audiences which included students and staff of SM Shetty 

college and sizable audience form other colleges (students and teachers), NGO members, Press members 

and other members of civil society. 

 
A highlight of the first day was a play performed by volunteers of MAVA, directed by Rasika Agashe. 

where they raise questions about important social concerns such as gender discrimination, verbal abuse, 

eve teasing, rape, and society's attitude toward transgender people, how all men are not created equal, 

women's virginity until marriage, and human rights
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List of films screened: 

 
DAY 1-11TH March, 2022 

Maida (White Flour) 

19 minutes Documentary shorts / Bhojpuri/ 

Hindi Director: Lubna Yusuf 

Producer: La Films and Humara Movie 

 
Maida is an eight-year-long living documentary film. It delves into the traditional conventions of dowry, 

child marriage, and the common habit of school dropouts with the onset of menstruation. Maida follows 

the hopes and goals of a young schoolgirl in a Bihar hamlet. She dispels the idea of women's 

empowerment as we know it through her storytelling and Bhojpuri folk songs. Such incidents go 

unreported due to a lack of bravery to face the societal implications. All laws, covenants, and policies fail 

at the implementation level, and girl children continue to be exploited in the absence of a voice of their 

own. 

Ms. Lubna Yusuf shared how she shot the film and the problems she faced, how she planned things, 

some worked out and some didn't. She interacted with the audience about the film and the idea behind 

it. 

 
SUNDAY / / 10 minutes 04 seconds / 

Hindi Director: Arun Fulara 

Producer: Arun Fulara, Rangoli Agarwal, Darshana Binakar, Pooja Chauhan 

When the middle-aged Kamble goes to the neighbourhood barbershop on a weekly basis, it's for more 

than simply a shave. He can't wait to be touched by Jaan, his new barber-boy obsession. It's the high 

point of his otherwise mundane life as a married guy living a second life in a culture that despises 

homosexuality. 

 
My Mothers 

Girlfriend Director: 

Arun Fulara 

Producer: Kashish Arts Foundation, Lotus Visual Productions, Mogador Film, Fundamental Studios 

GMBH Short / 2020/ India /14 mns 59 secs / Hindi, Marathi 

RENUKA and SADIYA, two working-class ladies in love, enjoy a day out to celebrate RENUKA's 

birthday. They return home after a fun-filled day to spend the night together. However, they are 

unaware that RENUKA's son, MANGESH, is present. He notices them both together. 

MY MOTHER'S GIRLFRIEND depicts what happens when these two relationships collide. 

 
Natkat (The Brat) 

Director: Shaan 

Vyas 

Producer: Ronnie Screwvala & Vidya 
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Presented by: Viacom 18 Media Pvt. 

Ltd. Short / 2020 / India / 33 minutes 

/ Hindi 

Sonu is seven years old, the age when youngsters begin to follow role models and belief systems, and 

the age when machismo begins to be valued in primarily patriarchal society. Sonu nonchalantly 

mentions a heinous conduct he performed in school to his family one evening. Surekha, Sonu's doting 

mother, is horrified by this and wants to reverse his path. She teaches Sonu the fundamental ideal of 

equality through her bedtime stories: equality between a boy and a girl, as well as equality among all 

of God's creations. 

 
Bhaap 

Director & Producer: Harsh Hudda 

Supported by: Whistling Woods 

International Short / 2019 /India / 4 min 

52 seconds 

 
‘Bhaap’ portrays the harsh reality of the subtle normalization of domestic violence in the life of not one 

but many women living in India. Or Bhaap depicts the painful truth of the subtle normalization of 

patriarchy in the lives of many Indian women. 

It immerses the audience in the life of a middle-class housewife living in one of Mumbai's innumerable 

little spaces. In a series of seven shots, it not only shows the woman's fairly basic routine, but also 

alludes to a bigger social issue that persists beneath the surface, sexism in India. 

 
After the movie, the lead in the film, Dipannita Banerjee described how she felt during 

the movie and the idea they want to share from the film. 

 
The Little Goddess 

Director: Gauri Adelkar 

Producer: Siddharth 

Adelkar 

Short / 2019 / 15 mins / Bengali 

 
THE LITTLE GODDESS is a coming-of-age narrative about a little girl growing up in rural India, 

where aspirations and realities frequently clash. The film merges the family's real life events with 

fiction, with a cast confronting the camera for the first time. 

 
Coded Bias 

Director : Shalini Kantayya 

90 mins / China, South Africa,UK, USA
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A look at how algorithms, artificial intelligence, and Big Data are rapidly governing our lives - and how 

we might fight back. Coded Bias is a riveting wake-up call starring some of the field's most fascinating 

and talented scientists, activists, and thinkers. A rising number of scientists, journalists, and activists are 

taking on this unseen but immensely powerful force. 

 
DAY 2 – 12th March 

 

Mr. Harish Sadani, Festival Founder and Director welcomed the audience to Day 2 of the Film 

Festival. Students and Professors from various colleges were present. 

 
Metamorphosis a Bengali short film directed by Sankha. A little about the director was said including 

accomplishments and their journey in the film industry. ‘Metamorphosis’, his first feature-length 

documentary, has been mentored and pitched in Dhaka Doc Lab, Docedge Kolkata, and good pitch India. 

It was screened in Yamagata, Docpoint Helsinki, and won Best Documentary Award at Kolkata 

International Film Festival. The screening of Metamorphosis began shortly after the synopsis was given. 

 
Suvana, the protagonist of the film who is a transgender female was present at the festival online via 

zoom. After the film there was a Q&A session held with Suvana, the audience asked many questions 

about the LGBTQIA community, and spoke about her journey as a trans woman in India. 

 
Black Roses and Red Dresses 

 
The next film in order was the short film Black Roses and Red Dresses, the introduction was given by 

Mr. Harish Sadani followed by the introduction of the Director by the host. Black Roses and Red Dresses 

is a Hindi Short film directed by Shirley Abraham, she is a Cannes prize-winning documentary filmmaker 

and a member of the Academy of Motion Picture Arts and Sciences. The short film was about acid attack 

survivors who write letters to their attackers as a process of healing and confronting their fears. The movie 

was screened shortly after the synopsis was given. 

 
Roopa and Ritu , acid attack survivors joined online via zoom, they answered audience questions 

about their difficulties, trials, tribulations, and eventually the triumphs. 

 
The Great Indian Kitchen 

 
The next film in line was ‘The Great Indian Kitchen’ directed by Joe Baby. The host spoke about the 

director Joe Baby is a Film Director, scriptwriter, and actor who works in the Malayalam Film Industry. 

He made his directorial movie debut through the movie ‘2 Penkuttikal’ released in 2016. His fourth film 

‘The
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Great Indian Kitchen’ was directly released over the ‘NeeStream’ OTT platform on 15 January 2021. With 

a positive response around the globe, the movie was officially released on Amazon Prime Video. It was 

screened at UK Asian Film Festival and won the ‘Making Waves Digitally’ Award and ‘Equality 

in Cinema’ Award from Melbourne International Film Festival. The movie also won 3 awards at the 51st 

Kerala State Film Awards including Best Film, Best Screenplay, and Best Sound Design. The Great 

Indian Kitchen is a startling, scathing, stunning take-down of patriarchy and its eternal sidekick, religion. 

That Joe Baby achieves so much with the simplest of stories, one that has been staring us all in the face 

all our lives, is what makes it such a work of genius. 

 
The discussion followed by the movie was insightful. What happens when women are pushed to the 

edge by a society plagued with patriarchy, ritualism, and dogmatism were all discussed in detail.  

 
Sakhya 

 
The next film was ‘Sakhya’. Sakhya is a film about a mother. Compromise and conformism are the ideas we 

associate with mothers. With their dreams lost to the people around them, we rarely see them subjectively. 

This is a film about one such mother. With two kids and a working husband, Asha is a simple middle-class 

housewife. Thirty-four years old, she's just coming to terms with the inertness of her daily routine. In the 

bustling city, Asha lives a monotonous life within the four walls of her house. Her simple wish to have 

someone to talk to remains unfulfilled until new neighbors arrive. This film is directed by Kunika, Kunika 

is a Master’s Graduate from the National Institute of Design (NID) in Film and Video communication. 

She has always enjoyed storytelling and believes films are strong mediums of telling stories as you can 

recreate reality and capture it forever. She is deeply interested in exploring stories rooted in human 

behavior, family, and home. She is currently employed as a Promo Producer at Prime Focus Technology 

for Disney Asia Pacific. She was present at the film festival and gave the audience a lot of insights into 

filmmaking. Having started filmmaking very young, the audience could relate to Kunika to a deeper level 

and the discussion was full of emotions and laughs. 

 
Abu 

 
The last film of day 2 was ‘Abu’ directed by Arshad Khan. Arshad Khan is a multiple-award-winning 

Canadian film director, writer, production designer, and film programmer with several long and short-

form films to his credit. Khan has been working on inclusive, intersectional cinema that represents unsung 

voices for two decades and is a pioneer for LGBTQIA + rights amongst South Asians living in the West. 

After great success with his autobiographical documentary ‘ABU’ that has won appreciation worldwide, 

Khan is currently developing his first fiction feature with support from Telefilm Canada and SODEC.
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Abu is a journey to the center of a fragmented family while they grapple with religion, sexuality, 

colonialism, and migration. Through a tapestry of narratives composed of family footage, observation, 

and familiarity. 

 
The audience's response to the movie was full of awe. The discussion was full of personal experiences 

and anecdotes of the tumultuous relationship that a father and a son share. 

 
The event was a huge success with students openly deliberating on issues which are mostly taboo and 

swept under the carpet in the society. It was an eye opener. 

 
And at the end of the film festival, a closing ceremony was held where Vice Principal Dr. Liji Santosh 

thanked the MAVA for such an amazing two film festivals. Professor Neena Sharma gave a formal vote 

of thanks . 

 
 

 

 

 
 

Chief guest Actor Sonali Kulkarni being felicitated - Chairman PEC Sri BR Shetty & vice Chairman Sri Ratnakar 
Shetty 
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 Ms. Anna Lekvall, Consul General of Sweden Mumbai at the inauguration 
 

 
 

Francis Paradis - Director and Consul, Quebec Government Office in Mumbai at the inauguration 
 

 

Program was held in auditorium 
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REPORT: WEBINAR GENDER EQUITY & COVID -19 
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BANNER BACKDROP 
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ATTENDANCE 
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PHOTOS FOR WEBINAR ON COVID-19 SESSION 
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REPORT: UNPACKING GENDER SERIES :( UN) BEAUTIFUL BODIES: 

RECLAIMING OURSELVES 
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REPORT: LOGO MAKING COMPETITION 
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PHOTO ON LOGO MAKING COMPETITION 
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REPORT : INTRA-COLLEGIATE POSTER MAKING COMPETITION
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REPORT: POEM/ESSAY WRITING COMPETITION THEME - “BREAKING 

GENDER STEREOTYPES” 
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POEM/ESSAY WRITING COMPETITION THEME - “BREAKING GENDER STEREOTYPES” 
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REPORT: EVENT ON “MY PART OF THE STORY” 
 

169



 

 

 

170



 

 

 

171



 

 

 

 
 

 

PHOTOS - MY PART OF THE STORY 
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       REPORT: WOMEN DEVELOPMENT CELL - ORIENTATION CEREMONY
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Photos Women Orientation Program 
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           REPORT: A SESSION ON WOMEN RIGHTS
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A session on women rights 
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         REPORT: SELF DEFENSE TRAINING 

 

 

Objective: To train all the female students, staff members and female acquaintances 

of the Institution into self-defense. 

Report: The Women’s Development Cell in partnership with MMA (Mixed Martial 

arts) DOJO, an NGO had organized a self-defense training for the female acquaintances 

of the institution. The training was conducted on the 7th Floor and on the ground and 

was an ongoing program till the end of April. The training was free of cost. Students of 

BMS, BMM, BSc. It, BBI, BAF and B.Com participated in the training to make it a 

success. The students expressed gratitude to the institution for organizing such a session 

for them. 

 
Incharge: 

Prof. Kalpana Menon Rai 

(Incharge) Prof. Himani Shukla 

Prof Hamid 

khan 

Prof.Nabila 

Kazi 
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ATTENDANCE: 
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                              PHOTOS ON SELF DEFENSE PROGRAM
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REPORT: EVENT ON THE GROOMING SESSION 
 

183



 

 

 

                                                                        ATTENDANCE ON SESSION 2
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PHOTOS ON GROOMING SESSION 

185



 

 

 

Report: WORKSHOP ON CYBERSECURITY
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PHOTOS ON WORKSHOP ON CYBER SECURITY 
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REPORT: A WORKSHOP ON RIGHTS OF WOMEN
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ATTENDANCE: FOR RIGHTS OF WOMEN
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PHOTOS ON WORKSHOP ON WOMEN RIGHTS 
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UNIVERSITY PRESCRIBED COURSE SYLLABUS FOR 

PROMOTING GENDER EQUITY AND EQUALITY 

INDEX  

YEAR  COURSE 

FIRST YEAR OF BAF & 

BBI  

FOUNDATION COURSE I & II 

FIRST YEAR OF BMS  FOUNDATION COURSE I 

FIRST YEAR BAMMC  FOUNDATION COURSE I & MEDIA GENDER 

AND  CULTURE 

FIRST YEAR OF BCOM  FOUNDATION COURSE I 

CERTIFICATE COURSE  GENDER CERTIFICATE COURSES 

 

Sensitization through University Curriculum: The students of programs B.Com, BBI, BAF, BMS and 

BAMMC have Foundation Course and other courses which help in gaining knowledge related  to gender 

issues and laws.  
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            PHYSICAL INFRASTRUCTURE AND OTHER FACILITY 

 
- The college has installed CCTV cameras across the campus which provides surveillance for 

protection of female students and staff. 
- The College has a daycare facility to support the female staff. The girl’s common room in the 

campus with required facilities like sanitary napkin vending machine etc. is available for female 
students. A Sakhi Box has been installed in the Girls Common Room to help the students report 

their concerns. The committees like WDC, Grievance Redressal Cell (GRC), IC, Anti Ragging 
Cell attend to these concerns. 

 

 

Sr. No Facility Name 

1 CCTV Cameras 

2 Day Care Facility 

3 Girls Common Room 

4 Sanitary Napkin Pad Vending Machine 

5 Sakhi Box 

6 Female Security Guards Deployed At College 

7 Counseling Center 

8 Face scanning machine of student and staff 
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1. CCTV CAMERAS 
 

 

CCTV Camera installed at each floor (above pic 8 th floor) 
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CCTV camera installed 
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CCTV Camera installed at each floor (above pic 6th floor) 
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2. DAY CARE FACILITY 

Day Care facility in the college 
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Day Care facility in the college at Ground floor 
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3. GIRLS COMMON ROOM 

Girls Common room 
 

 

209



 

 

 

4. SANITARY NAPKIN PAD VENDING MACHINE 

Sanitary Napkin Pad Vending Machine 
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5. SAKHI BOX 

 

Sakhi Box installed on 7th Floor 
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6. FEMALE SECURITY GUARD DEPLOYED AT COLLEGE 

Female Security Guard deployed in College 
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7. COUNSELING CENTER 

Counseling Center 
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                    8. FACE SCANNING MACHINE FOR STAFF  

 

Staff using face scanning machine   
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                 FACE SCANNING MACHINE FOR STUDENT 

 

Student using Face scanning machine   
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GENDER AUDIT REPORT 
 

Sr no Content Year 

1 Gender Audit  2018-2019 

2 Gender Audit 2019-2020 

3 Gender Audit  2021-2022 
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Gender Audit 2018-2019 
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Bunts Sangha’s 

S.M.Shetty College of Science, Commerce and 

Management Studies, Powai, Mumbai – 400 076 
(Affiliated to University of Mumbai) 

NAAC Accredited ‘A’ Grade 

IMC RBNQ Certificate of Merit 
2019 ISO 9001:2015 

Certified 
 
 

ABOUT THE COLLEGE 

 
Bunts Sangha's S.M.Shetty College of Science, Commerce and Management Studies was established 

in 2008 by Bunts Sangha, Mumbai. The college is affiliated to the University of Mumbai. Bunts 

Sangha’s, Mumbai was established in 1927 as a Charitable Trust and devoted itself to the cause of 

education, health care and social reforms of downtrodden and underprivileged class of people. The 

Sangha has been in the service of people for almost nine decades. Initially, the Sangha established two 

night schools mainly to cater the needs of working students during the day time. During the last decade, 

more emphasis was given to education for the masses. Bunts Sangha’s S.M. Shetty College of Science, 

Commerce and Management Studies is committed to the promotion and propagation of quality 

education with excellence. The main focus is to impart domain specific knowledge, flexible skill mix, 

positive attitudes, ethically sound values and continuous learning habits through reflective thinking in 

a student. The objective is to unleash the human potential within students for excelling in the chosen 

educational field. Our earnest attempt is to see that all this should take place with a sense of purpose, 

pride, direction and commitment.

 

VISION & MISSION STATEMENT 
Our Vision 

 

“Personality Development for Nation 

Building” Our Mission 

To enable: Young minds to discover and develop their potential in an environment 

conducive to learning. 

To create: Technically competent young individuals with practical skills. 

To develop: Socially conscious and morally upright global citizens for a new India

218



 

 

 

 

ABOUT WOMEN DEVELOPMENT CELL (WDC) 

The Women Development Cell of the college aims to promote gender equity & gender sensitivity 

amongst masses. The WDC hosted various awareness and interactive programs around the calendar 

year focusing on gender parity, gender discrimination issues, women empowerment, women rights, 

cyber security etc. In parlance with the mission of the WDC -University of Mumbai, the college 

WDC aims to prevent sexual harassment at workplace and promote general wellbeing of female 

students teaching and non-teaching women staff in the colleges. 

 

GENDER POLICY OF THE COLLEGE 

To establish a gender sensitive campus ensuring gender empowerment in attaining 

gender equality with zero tolerance for sexual harassment 

● Gender Sensitisation:- infrastructural support ensuring a gender sensitive campus 

● Gender Equality:- provide equal opportunities to all without gender bias 

● Gender Empowerment:- women's empowerment to ensure the sustainable development 

● Zero tolerance for sexual harassment on campus. 

● Sound Redressal mechanism for gender related grievances 

 
GENDER SENSITIVE CAMPUS 

● GCR and BCR - separate and spacious common rooms for boys and girls on the campus. 

● The GCR has and attached rest room, sanitary napkin dispenser, recreational games etc 

● Rest rooms for students and staff - separate restrooms available on each floor for boys and 

girls with are regularly cleaned and sanitized to maintain high hygiene standards 

● Medical room with a full time nurse available for emergencies on campus with 3 beds 

and requisite first aid facilities for students and staff. 

● Fully equipped Gymnasium with a full time trainer is available for use of students both girls 

and boys 

● Quadrangular playground and Sports arena for girls and boys teams with state of the art 

Equipment for practice and training in football, basketball, athletics, tennis, kabaddi, cricket, 

carom, chess, table tennis etc. 

● Provision for safe drinking water near girls’ rest room for ease of access. 

● Full air conditioned, ICT enabled spacious classrooms with a seating capacity of 120 students 

for undergraduate programs and 60 for post graduate programs. 

● CCTV coverage of all the classrooms, corridors, stairwell, library, laboratories, staffroom, 

Auditorium, conference room, office and the entire campus for continuous monitoring from a 

safety and security point of view. 

● Lady Security guard on each floor 

● Health workshops for girls

219



 

 

● Counseling center for students with full time councilor for addressing all mental health and 

other related issues. 

● A Ladies teacher accompanies students on field visits, industrial visits and NSS residential camp. 

● Gender Budget in annual College budget 

● Women Development Cell, Anti-Ragging, Grievance Redressal, Internal Complaint 

committees to handle gender related grievances 

 

OBJECTIVES OF GENDER AUDIT 
● To build a gender sensitive campus. 

● To bring awareness about the problems of women and gender discrimination. 

● To organize activities, seminars, workshops for women empowerment. 

● To guide about Women Welfare Laws 

● To promote growth of gender equality in all aspects of college campus life. 

● To provide redressal to any gender related issues and take preventive steps in matter of 

gender discrimination and sexual harassment. 

 
PROCESS OF GENDER AUDIT 

● Formation of WDC Committee to conduct Gender Audit 

● Setting of date line for the audit 

● Documentation, review and inspection of gender aspects in the college 

● Interviews, briefings and consultations with students, teaching and non-teaching staff 

● Audit report findings and recommendations are discussed with IQAC to formulate Action Plans
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GENDER BALANCE IN THE COLLEGE 

 
Committee Data 

 

Figure 1:Gender wise details of total students in WDC 

 
The table above shows gender wise classification of male and female participation in WDC 

events for the year 2018-19 and it is found that the count of female participation is consistently 

more every year in events conducted on gender equity and gender sensitisation events. 

 

 
Admissions to Undergraduate and Postgraduate programs 

 

 

Figure 2: Gender wise details of total students in the B.Com Department
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The table shows gender wise classification of male and female strength of students and total number 

of admissions in the B.Com department. It appears that the number of male students is more than the 

number of female students in the academic year 2018-19. 

 

 

 
 

Figure 3:Gender wise details of total students in the BMS department 

 
The table shows gender wise classification of male and female strength of students and total number 

of admissions in the BMS department. It appears that the number of male students is more than the 

female students in the academic year 2018-19. 

 

 

 
 

Figure 4:Gender wise details of total students in the B.Sc.IT department
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The table shows gender wise classification of male and female strength of students and total number 

of admissions in the B.Sc.IT department. It appears that the number of male students is more than the 

number of female students in the academic year 2018-19. 

 

 

Figure 5: Gender wise details of total students in B.M.M. department 

 
The table shows gender wise classification of male and female strength of students and total number 

of admissions in the B.M.M. department. It appears that the number of males is slightly more than the 

number of females admitted to B.M.M in the year 2018-19. 

 

 

Figure 6:Gender wise details of total students in BAF department 

 
The table shows gender wise classification of male and female strength of students and total number 

of admissions in the BAF department. It appears that the number of females is more than the number 

of males admitted to BAF in the year 2018-19.
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Figure 7: Gender wise details of total students in BBI department 

 
The table shows gender wise classification of male and female strength of students and total number 

of admissions in the BBI department. It appears that the number of females is more than the number 

of males admitted to BBI in the year 2018-19. 

 

 

 
 

 

Figure 8: Gender wise details of total students in MCom department 

 
The table shows gender wise classification of male and female strength of students and total number 

of admissions in the MCom department. It appears that the number of females is more than the number 

of males admitted to MCom in the year 2018-19.

224



 

 

 

 
 

Figure 9:Gender wise details of total students in MSC IT department 

 
The table shows gender wise classification of male and female strength of students and total number 

of admissions in the MSc. IT department. It appears that the number of females is slightly lesser than 

the number of males admitted to MSc. IT in the year 2018-19. 

 

 
Human Resource on Board 

 

 Figure 10:Gender wise details of Full Time, Visiting & Non-Teaching Members 

 
The table above shows gender wise classification of male and female Full time, Visiting & Non - 

Teaching Members in the college for the academic year 2018-19. It can be seen that overall the number 

of female staff is more than the male staff in the college.
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Figure 11:Gender wise details of Co-ordinator 

 
The table above shows gender wise classification of male and female Co-ordinators of various 

departments in the college. The number of male and female co-ordinators are equal for the academic 

year 2018-19. 

 
Result Analysis- ODD Semester 

 

 

 

Figure 12: Gender wise details of Odd semester results for B.Com department 

 
The table shows gender wise classification of male and female strength of students and total number 

of students who passed, failed, and appeared in the B.Com examinations. We can see that the fail count 

for male is more as compared to the female count for the year 2018-19.
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Figure 13: Gender wise details of Odd semester result for BAF department 

 
The table shows gender wise classification of male and female strength of students and total number 

of students who passed and appeared in the BAF examinations. We can see that the fail count for male 

is more as compared to the female count for the year 2018-19. 
 

 
Figure 14:Gender wise details of Odd semester result for BBI department 

 
The table shows gender wise classification of male and female strength of students and total number 

of students who appeared, passed and failed in the BBI examinations. As per the result analysis we 

can see that the fail count for male students is slightly more as compared to the female count for the 

year 2018-19.
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Figure 15:Gender wise details of Odd semester result for B.M.M. department 

 
The table shows gender wise classification of male and female strength of students and total number 

of students who passed and appeared in the B.M.M. examinations. As per the result analysis we can 

see that the percentage of females who have passed are more than the male students who have passed 

for the year 2018-19. 

 

 

 
Figure 16:Gender wise details of Odd semester result for BMS department 

 
The table shows gender wise classification of male and female strength of students and total number 

of students who passed and appeared in the BMS examinations. As per the result analysis we can see 

that the percentage of males who have passed are more than the female students who have passed for 

the year 2018-19.
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Figure 17:Gender wise details of Odd semester result for B.Sc.IT department 

 
The table shows gender wise classification of male and female strength of students and total number 

of students who appeared, passed and failed in the BSc.IT examinations. As per the result analysis we 

can see that the percentage of male students enrolled is more than the percentage of females. However, 

the percentage of female students who have passed are more than the percentage of male students for 

the year 2018-19. 

 

 

Figure 18: Gender wise details of Odd semester result for MSc.IT department 

 
The table shows gender wise classification of male and female strength of students and total number 

of students who passed and appeared in the MSc.IT examinations. As per the result analysis we can 

see that the percentage of female students who have passed is more than the male pass percentage for 

the year 2018-19.

229



 

 

 

 
 

Figure 19: Gender wise details of Odd semester result for M.Com department 

 
The table shows gender wise classification of the total number of students who passed and appeared 

in the M.Com examinations. As per the result analysis we can see that the percentage of female 

students who have passed is more than the percentage of male students for the year 2018-19. 

 

 

 
Result Analysis-EVEN Semester 

 

 

Figure 20: Gender wise details of Even semester result for B.Com department 

 
The table shows gender wise classification of male and female strength of students and total number 

of students who passed, failed and appeared in the BCom examinations. The number of both males 

and
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females who have passed in the even semester as compared to the odd semester has increased for the 

year 2018-19; however the pass percentage for females is more than the pass percentage of males. 

 

 

 

Figure 21: Gender wise details of Even semester result for BAF department 

The table shows gender wise classification of male and female strength of students and total number 

of students who passed, failed and appeared in the BAF examinations. The number of both males and 

females who have passed in the even semester as compared to the odd semester has increased for the 

year 2018-19; however the pass percentage for females is slightly more than the pass percentage of 

males. 

 

 

 

Figure 22: Gender wise details of Even semester result for BBI department 

 
The table shows gender wise classification of male and female strength of students and total number 

of students who appeared, passed and failed in the BBI examinations. As per the result analysis we 

can see that the percentage for appearing of the female gender is more than the male gender for both 

semesters
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for the year 18-19, however the no. of female students who have failed has increased in this semester 

as compared to the odd semester. 

 

 

Figure 23: Gender wise details of Even semester result for B.M.M. department 

 
The table shows gender wise classification of male and female strength of students and total number 

of students who passed and appeared in the B.M.M. examinations. As per the result analysis we can 

see that the percentage of females appearing for and passing the examination is more than the males, 

in both semesters for the academic year 2018-19. 

 

 

 

Figure 24: Gender wise details of Even semester result for BMS department 

 
The table shows gender wise classification of male and female strength of students and total number 

of students who passed and appeared in the BMS examinations. As per the result analysis we can see 

that the percentage of female students appearing for the even semester examination is less than the 

male percentage and the failed percentage is balanced for both genders for the year 2018-19.
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Figure 25: Gender wise details of Even semester result for B.Sc.IT department 

 
The table shows gender wise classification of male and female strength of students and total number 

of students who appeared, passed and failed in the BSc.IT examinations. As per the result analysis we 

can see that the percentage of female students who have passed is more than the percentage of male 

students for the academic year 18-19. 
 

Figure 26:Gender wise details of Even semester result for M.Sc.IT department 

 
The table shows gender wise classification of male and female strength of students and total number 

of students who passed and appeared in the MSc.IT examinations. As per the result analysis we can 

see that the percentage of female students who have passed is more than the male pass percentage for 

both the semesters for the year 2018-19.
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Figure 27: Gender wise details of Even semester result for MCom department 

 
The table shows gender wise classification of the total number of students who passed and appeared 

in the M.Com examinations. As per the result analysis we can see that the percentage of female 

students who have passed is more than the percentage of male students for both the semesters of the 

year 2018-19. 

 
FINDINGS 

● The gender audit conducted by the WDC highlights salient findings as mentioned below 

● It is found that there is a good gender balance in committees of the college which include 

WDC, NSS, Cultural, Sport and Student Council which represent the major participation of 

all departments in the college. It is observed that the count of female students are 

comparatively higher in WDC, Cultural, Sports and NSS. 

● The admission data shows that there is a gender balance in all the departments. 

● The faculties and staff in the college have a higher representation of female to male ratio 

with a balance in gender representation at the co-ordinators level. 

● The result analysis of all the streams show that there is a gender balance as well as the 

success rates of both male and female students. 

 
SUGGESTIONS / RECOMMENDATION 

● The college should continue to define and deepen the understanding of gender equality 

concepts such as gender equity, empowerment of women, gender sensitivity and to foster an 

atmosphere where intolerance on gender grounds is unacceptable. 

● Feedback of students, faculty, staff, parents and visitors to be regularly sought in formal and 

informal ways. Such responses can be audited for gender balance and issues raised in these 

areas 

● The college can deepen the participation of female students and establish empowerment 

for female students 

● The college advocates faculty members and staff members to undertake training and 

professional development throughout their career
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● The college can strengthen the WDC cell by connecting with passed alumni female students 

and developing an encouragement to current students 

 

 
 CONCLUSIONS 

● The analysis of the gender audit reveals that the college is practicing its gender policy and 

the staff and students of the college are aware of them. 

● The awareness is practiced by the means of various awareness programs that are 

conducted by the college through its various committees. 

● It is also observed that the college maintains gender sensitivity and that it is encouraged by 

the management and staff. 

● The college provides equal opportunities to all stakeholders without gender bias 

● There were no cases of gender related issues reported during 2018-19 by any stakeholders to 

the WDC, IC, GRC, Anti-Ragging Cell or any other college authorities. 

● From the above it is evident that the college has strived hard to accomplish its gender policy. 
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ABOUT THE COLLEGE 

 
Bunts Sangha's S.M.Shetty College of Science, Commerce and Management Studies was established 

in 2008 by Bunts Sangha, Mumbai. The college is affiliated to the University of Mumbai. Bunts 

Sangha’s, Mumbai was established in 1927 as a Charitable Trust and devoted itself to the cause of 

education, health care and social reforms of downtrodden and underprivileged class of people. The 

Sangha has been in the service of people for almost nine decades. Initially, the Sangha established two 

night schools mainly to cater the needs of working students during the day time. During the last decade, 

more emphasis was given to education for the masses. Bunts Sangha’s S.M. Shetty College of Science, 

Commerce and Management Studies is committed to the promotion and propagation of quality 

education with excellence. The main focus is to impart domain specific knowledge, flexible skill mix, 

positive attitudes, ethically sound values and continuous learning habits through reflective thinking in 

a student. The objective is to unleash the human potential within students for excelling in the chosen 

educational field. Our earnest attempt is to see that all this should take place with a sense of purpose, 

pride, direction and commitment.

 
Our Vision 

VISION & MISSION STATEMENT 

“Personality Development for Nation 

Building” Our Mission 

To enable: Young minds to discover and develop their potential in an environment 

conducive to learning. 

To create: Technically competent young individuals with practical skills. 

To develop: Socially conscious and morally upright global citizens for a new India.
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ABOUT WOMEN DEVELOPMENT CELL (WDC) 

The Women Development Cell of the college aims to promote gender equity & gender sensitivity 

amongst masses. The WDC hosted various awareness and interactive programs around the calendar 

year focusing on gender parity, gender discrimination issues, women empowerment, women rights, 

cyber security etc. In parlance with the mission of the WDC -University of Mumbai, the college 

WDC aims to prevent sexual harassment at workplace and promote general wellbeing of female 

students teaching and non-teaching women staff in the colleges. 

 
GENDER POLICY OF THE COLLEGE 

To establish a gender sensitive campus ensuring gender empowerment in attaining 

gender equality with zero tolerance for sexual harassment 

● Gender Sensitisation:- infrastructural support ensuring a gender sensitive campus 

● Gender Equality:- provide equal opportunities to all without gender bias 

● Gender Empowerment:- women's empowerment to ensure the sustainable development 

● Zero tolerance for sexual harassment on campus. 

● Sound Redressal mechanism for gender related grievances 

 
GENDER SENSITIVE CAMPUS 

● GCR and BCR - separate and spacious common rooms for boys and girls on the campus. 

The GCR has and attached rest room, sanitary napkin dispenser, recreational games 

etc 

● Rest rooms for students and staff - separate restrooms available on each floor for boys and 

girls with are regularly cleaned and sanitized to maintain high hygiene standards 

● Medical room with a full time nurse available for emergencies on campus with 3 beds 

and requisite first aid facilities for students and staff. 

● Fully equipped Gymnasium with a full time trainer is available for use of students both girls 

and boys 

● Quadrangular playground and Sports arena for girls and boys teams with state of the art 

equipment for practice and training in football, basketball , athletics, tennis, kabaddi, cricket, 

carrom, chess, table tennis etc. 

● Provision for safe drinking water near girls rest room for ease of access. 

● Full air conditioned, ICT enabled spacious classrooms with a seating capacity of 120 students 

for undergraduate programs and 60 for post graduate programs. 

● CCTV coverage of all the classrooms, corridors, stairwell, library, laboratories, staffroom, 

auditorium, conference room, office and the entire campus for continuous monitoring from a 

safety and security point of view. 

● Lady Security guard on each floor 

● Health workshops for girls 

● Counseling center for students with full time councilor for addressing all mental health and 

other related issues. 

● A Ladies teacher accompanies students on field visits, industrial visits and NSS residential camp.
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● Gender Budget in annual College budget 

● Women Development Cell, Anti-Ragging, Grievance Redressal, Internal Complaint 

committees to handle gender related grievances 

 

OBJECTIVES OF GENDER AUDIT 

● To build a gender sensitive campus. 

● To bring awareness about the problems of women and gender discrimination. 

● To organize activities, seminars, workshops for women empowerment. 

● To guide about Women Welfare Laws 

● To promote growth of gender equality in all aspects of college campus life. 

● To provide redressal to any gender related issues and take preventive steps in matter of 

gender discrimination and sexual harassment. 

 

PROCESS OF GENDER AUDIT 
● Formation of WDC Committee to conduct Gender Audit 

● Setting of date line for the audit 

● Documentation, review and inspection of gender aspects in the college 

● Interviews, briefings and consultations with students, teaching and non-teaching staff 

● Audit report findings and recommendations are discussed with IQAC to formulate Action Plans 

 

 
GENDER BALANCE IN THE COLLEGE 

Committee Data 
 

 

Figure 1:Gender wise details of total students in WDC
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The table above shows gender wise classification of male and female participation in WDC 

events for the year 2019-20 and it is found that students have participated in large numbers, 

however the count of male participation is consistently lesser in each year in events conducted 

on gender equity and gender sensitisation events. 

 
 

 

Figure 2: Gender wise details of total students in Cultural Committee 

 
The table above shows gender wise classification of male and female participation in 

Cultural Committee events for the year 2019-20 and it is found that the count of female 

participation is slightly greater than the male participation. 

 
 

 

Figure 3:Gender wise details of total students in DLLE
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The table above shows gender wise classification of male and female participation in 

DLLE events for the year 2019-20 and it is found that the count of male and female 

participation has remained consistent due to the field visits and various activities 

conducted. Further, the participation of male students is more than the female 

participation. 
 

Figure 4: Gender wise details of total students in Student Council  

 
The Figure 4 above shows gender wise classification of male and female participation 

in Students Council events for the year 2019-20 and it is found that the number of male 

students are more than the female students this year. 

 

 

 

Figure 5:Gender wise details of total students in Sports Committee
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The table above shows gender wise classification of male and female participation in Sports 

Committee events for the year 2019-20 and it is found that as per the norm of the past years, the 

participation of male students is more than the female participation. However, students are 

actively participating in sports, such that the number of participation of students lies between 

1000-1250. 

 

 

 
Admissions to Undergraduate and Postgraduate programs 

 

 

Figure 6:Gender wise details of total students in the B.Com Department 

 
The table shows gender wise classification of male and female students and total number of 

admissions to the B.Com department. It appears that the number of students enrolled in 2019-

20 has increased from 621 to 687 and the male students enrolled continues to be greater than 

the number of female students enrolled in the B.Com Department.
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Figure 7: Gender wise details of total students in the BMS department 

 
The table shows gender wise classification of male and female strength of students and total number 

of admissions in the BMS department. It appears that the number of students have increased in 2019-

20 and there is a slight increase found in the admittance of male students as compared to the previous 

year. 

 
 

Figure 8:Gender wise details of total students in the B.Sc.IT department 

 
The table shows gender wise classification of male and female strength of students and total number 

of admissions in the B.Sc.IT department. It appears that the number of both male and female students 

have increased in 2019-20 as compared to previous year.
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Figure 9: Gender wise details of total students in B.A.M.M.C department 

 
The table shows gender wise classification of male and female strength of students and total number 

of admissions in the B.A.M.M.C department. It is observed that the number of students have increased 

in 2019-20 and the number of male students is greater than the number of female students. 

 

 

 

Figure 10: Gender wise details of total students in BAF department 

 
The table shows gender wise classification of male and female strength of students and total number 

of admissions to the BAF department. It is observed that the number of students have increased in 

2019-20 and there is a sharp increase found in the admittance of male students as compared to previous 

year.
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Figure 11:Gender wise details of total students in BBI department 

 
The table shows gender wise classification of male and female strength of students and total number 

of admissions in the BBI department. It appears that the number of students have increased in 2019-

20 as compared to the previous, however the number of female students is consistently more than the 

male students. 

 

 

 
 

 

Figure 12: Gender wise details of total students in MCom department 

 
The table shows gender wise classification of male and female strength of students and total number 

of admissions in the MCom department. It is observed that the number of students has increased in

245



 

 

2019-20 and the number of females is consistently more than the number of male students enrolled to 

MCom department as compared to the previous year. 

 

 

 
Figure 13:Gender wise details of total students in MSC IT department 

 
The table shows gender wise classification of male and female strength of students and total number 

of admissions in the MSc. IT department. It appears the number of students enrolled in 2019-20 is 

similar to the previous year and there are more number of male students enrolled. 

 

 

 

Figure 14:Gender wise details of total count in the Research Center 

The table shows gender wise classification of male and female strength of students in the Research 

Center in Commerce for the year 2019-20. There is a vast difference in the numbers of both genders 

in
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the Research Center in Commerce are seen to be equal, such that there are more female students than 

male students. 

 
Human Resource on Board 

 

 

 

Figure 15:Gender wise details of Full Time, Visiting & Non-Teaching Members 

 
The table above shows gender wise classification of male and female Full time, Visiting & Non - 

Teaching Members in the college for the academic year 2019-20. The number of female full time 

teaching staff is more than the male full time teaching staff in the college, however the number of male 

non-teaching staff is more than the number of female non-teaching staff. 

 
 

Figure 17: Gender wise details of the Co-ordinators
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The table above shows the gender wise classification of male and female Co-ordinators of various 

departments in the college. The number of male and female co-ordinators are equal for the academic 

year 2019-20. 

Result Analysis- ODD Semester 
 

 

Figure 18: Gender wise details of Odd semester results for B.Com department 

 
The table shows gender wise classification of male and female strength of students and total number 

of students who passed, failed, and appeared in the B.Com examinations. Overall we can see that the 

number of students who have passed from both the genders are almost equal but the fail count of males 

is more as compared to the female students who have failed in the year 2019-20. 

 

 

 
Figure 19: Gender wise details of Odd semester result for BAF department
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The table shows gender wise classification of male and female strength of students and total number 

of students who passed, failed and appeared in the BAF examinations. As per the result analysis we 

can see that the count of both genders who have passed and failed are balanced, for the year 2019-20. 

 

 

 

Figure 20: Gender wise details of Odd semester result for BBI department 

 
The table shows gender wise classification of male and female strength of students and total number 

of students who appeared, passed and failed in the BBI odd semester examinations. As per the result 

analysis we can see that the percentage of male students who have passed as compared to the female 

students who have passed is slightly more for the year 2019-20. 

 

 

 

Figure 21: Gender wise details of Odd semester result for B.A.M.M.C department
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The table shows gender wise classification of male and female strength of students and total number 

of students who passed and appeared in the B.A.M.M.C examinations. As per the result analysis we 

can see that the percentage of male students who have failed is more than the percentage of female 

students who have failed for the year 2019-20. 

 

 

 

Figure 22: Gender wise details of Odd semester result for BMS department 

 
The table shows gender wise classification of male and female strength of students and total number 

of students who passed and appeared in the BMS examinations. As per the result analysis we can see 

that the percentage for passing and appearing for female students is almost balanced and the number 

of male students who have failed is more than the number of female students who have failed for the 

year 2019-20.
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Figure 23: Gender wise details of Odd semester result for B.Sc.IT department 

 
The table shows gender wise classification of male and female strength of students and total number 

of students who appeared, passed and failed in the BSc.IT examinations. As per the result analysis we 

can see that the percentage for passing and appearing for female students is balanced but the fail count 

for male is slightly more as compared to the female count for the year 2019-20. 

 
 

 

Figure 24: Gender wise details of Odd semester result for MSc.IT department 

 
The table shows gender wise classification of male and female strength of students and total number 

of students who passed and appeared in the MSc.IT examinations. As per the result analysis we can 

see that the percentage for passed and appeared for both the gender is balanced and there is no failed 

student gender wise for the year 2019-20.
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Figure 25: Gender wise details of Odd semester result for M.Com department 

 
The table shows gender wise classification of male and female strength of students and total number 

of students who passed and appeared in the M.Com examinations. As per the result analysis we can 

see that the percentage of female students who have passed is more than the percentage of male 

students who have passed for the year 2019-20. 

 
Result Analysis-EVEN Semester 
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Figure 26: Gender wise details of Even semester result for B.Com department 

 
The table shows gender wise classification of male and female strength of students and total number 

of students who passed, failed and appeared in the BCom even semester examinations. The number of 

females who appeared is less as compared to male students but the fail count for male is more as 

compared to female count for the year 2019-20. 

 

 

 
 

 

Figure 27: Gender wise details of Even semester result for BAF department 

 
The table shows gender wise classification of male and female strength of students and total number 

of students who passed and appeared in the BAF examinations.As per the result analysis we can see 

that the percentage for passing and appearing for both the genders is the same and there are no students 

from either genders who have failed in the year 2019-20.
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Figure 28: Gender wise details of Even semester result for BBI department 

 
The table shows gender wise classification of male and female strength of students and total number 

of students who appeared, passed and failed in the BBI even semester examinations. As per the result 

analysis we can see that the percentage of females and males who have passed and failed for the year 

2019-20 are equal. 

 

 

 

Figure 29: Gender wise details of Even semester result for B.A.M.M.C department
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The table shows gender wise classification of male and female strength of students and total number 

of students who passed and appeared in the B.A.M.M.C examinations. As per the result analysis we 

can see that the percentage in failure has decreased for both the genders compared to odd semester for 

the year 2019-20. 

 

 

 
Figure 30: Gender wise details of Even semester result for BMS department 

 
The table shows gender wise classification of male and female strength of students and total number 

of students who passed and appeared in the BMS examinations. As per the result analysis we can see 

that the percentage for passing and appearing of females is less than percentage of appearing and 

passing male students, and the percentage in failure has decreased, such that there are no females who 

have failed as compared to the odd semesters for the year 2019-20.
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Figure 31: Gender wise details of Even semester result for B.Sc.IT department 

 
The table shows gender wise classification of male and female strength of students and total number 

of students who appeared, passed and failed in the BSc.IT examinations. As per the result analysis we 

can see that the percentage of failures for both the genders has decreased as compared to the odd 

semester of the year 2019-20, however the count of male students who have failed is more as compared 

to the female failure count. 

 

 

 

Figure 32:Gender wise details of Even semester result for M.Sc.IT department 

The table shows gender wise classification of male and female strength of students and total number 

of students who passed and appeared in the MSc.IT even semester examinations. As per the result 

analysis
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we can see that the percentage for passed and appeared for both the gender is balanced and there is no 

failed student gender wise for the year 2019-20. 

 

 

 

 
Figure 33:Gender wise details of Even semester result for MCom department 

 
The table shows gender wise classification of male and female strength of students and total number 

of students who passed and appeared in the M.Com examinations. As per the result analysis we can 

see that as compared to the result of the Odd semester, the percentage of female students who have 

failed has now become more than the percentage of male students who have failed for the year 2019-

20 and there are no failed male students. 

 
FINDINGS 

● The gender audit conducted by the WDC highlights salient findings as mentioned below 

● It is found that there is a good gender balance in committees of the college which include 

WDC, NSS, Cultural, Sport and Student Council which represent the major participation of 

all departments in the college. It is observed that the count of female students are 

comparatively higher in WDC, Cultural, Sports and NSS. 

● The admission data shows that there is a gender balance in all the departments. 

● The faculties and staff in the college have a higher representation of female to male ratio 

with a balance in gender representation at the co-ordinators level. 

● The result analysis of all the streams show that there is a gender balance as well as the 

success rates of both male and female students.
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SUGGESTIONS / RECOMMENDATION 

● The college should continue to define and deepen the understanding of gender equality 

concepts such as gender equity, empowerment of women, gender sensitivity and to foster an 

atmosphere where intolerance on gender grounds is unacceptable. 

● Feedback of students, faculty, staff, parents and visitors to be regularly sought in formal and 

informal ways. Such responses can be audited for gender balance and issues raised in these 

areas 

● The college can deepen the participation of female students and establish empowerment 

for female students 

● The college advocates faculty members and staff members to undertake training and 

professional development throughout their career 

● The college can strengthen the WDC cell by connecting with passed alumni female students 

and developing an encouragement to current students 

 

 

 CONCLUSIONS 

● The analysis of the gender audit reveals that the college is practising its gender policy and 

the staff and students of the college are aware of them. 

● The awareness is practised by the means of various awareness programs that are 

conducted by the college through its various committees. 

● It is also observed that the college maintains gender sensitivity and that it is encouraged by 

the management and staff. 

● The college provides equal opportunities to all stakeholders without gender bias 

● There were no cases of gender related issues reported during 2019-20 by any stakeholders to 

the WDC, IC, GRC, Anti-Ragging Cell or any other college authorities. 

● From the above it is evident that the college has strived hard to accomplish its gender policy. 
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ABOUT THE COLLEGE 
 

Bunts Sangha's S.M.Shetty College of Science, Commerce and Management Studies was 

established in 2008 by Bunts Sangha, Mumbai. The college is affiliated to the University of 

Mumbai. Bunts Sangha’s, Mumbai was established in 1927 as a Charitable Trust and devoted 

itself to the cause of education, health care and social reforms of downtrodden and 

underprivileged class of people. The Sangha has been in the service of people for almost nine 

decades. Initially, the Sangha established two night schools mainly to cater the needs of 

working students during the day time. During the last decade, more emphasis was given to 

education for the masses. Bunts Sangha’s S.M. Shetty College of Science, Commerce and 

Management Studies is committed to the promotion and propagation of quality education with 

excellence. The main focus is to impart domain specific knowledge, flexible skill mix, positive 

attitudes, ethically sound values and continuous learning habits through reflective thinking in 

a student. The objective is to unleash the human potential within students for excelling in the 

chosen educational field. Our earnest attempt is to see that all this should take place with a 

sense of purpose, pride, direction and commitment.

 
Our Vision 

“VISION & MISSION STATEMENT 

Personality Development for Nation 

Building” Our Mission 

To enable: Young minds to discover and develop their potential in an environment 

conducive to learning. 

To create: Technically competent young individuals with practical skills. 

To develop: Socially conscious and morally upright global citizens for a new India. 

 
ABOUT WOMEN DEVELOPMENT CELL (WDC) 

The Women Development Cell of the college aims to promote gender equity & gender 

sensitivity amongst masses. The WDC hosted various awareness and interactive programs 

around the 

calendar year focusing on gender parity, gender discrimination issues, women empowerment,
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women rights, cyber security etc. In parlance with the mission of the WDC -University of 

Mumbai, the college WDC aims to prevent sexual harassment at workplace and promote 

general wellbeing of female students teaching and non-teaching women staff in the colleges. 

 
GENDER POLICY OF THE COLLEGE 

To establish a gender sensitive campus ensuring gender empowerment in attaining 

gender equality with zero tolerance for sexual harassment 

● Gender Sensitisation:- infrastructural support ensuring a gender sensitive campus 

● Gender Equality:- provide equal opportunities to all without gender bias 

● Gender Empowerment:- women's empowerment to ensure the sustainable development 

● Zero tolerance for sexual harassment on campus. 

● Sound Redressal mechanism for gender related grievances 

 
GENDER SENSITIVE CAMPUS 

● GCR and BCR - separate and spacious common rooms for boys and girls on the 

campus. The GCR has and attached rest room, sanitary napkin dispenser, 

recreational games etc 

● Rest rooms for students and staff - separate restrooms available on each floor for 

boys and girls with are regularly cleaned and sanitized to maintain high hygiene 

standards 

● Medical room with a full time nurse available for emergencies on campus with 3 

beds and requisite first aid facilities for students and staff. 

● Fully equipped Gymnasium with a full time trainer is available for use of students 

both girls and boys 

● Quadrangular playground and Sports arena for girls and boys teams with state of the 

art equipment for practice and training in football, basketball , athletics, tennis, 

kabaddi, 

cricket, carrom, chess, table tennis etc. 

● Provision for safe drinking water near girls rest room for ease of access. 

● Full air conditioned, ICT enabled spacious classrooms with a seating capacity of 

120 students for undergraduate programs and 60 for post graduate programs. 

● CCTV coverage of all the classrooms, corridors, stairwell, library, laboratories, 

staffroom, auditorium, conference room, office and the entire campus for 

continuous monitoring from a safety and security point of view. 

● Lady Security guard on each floor 

● Health workshops for girls 

● Counseling center for students with full time councilor for addressing all mental 

health and other related issues. 

● A Ladies teacher accompanies students on field visits, industrial visits and 

NSS residential camp. 

● Gender Budget in annual College budget 

● Women Development Cell, Anti-Ragging, Grievance Redressal, Internal 

Complaint committees to handle gender related grievances 

 
OBJECTIVES OF GENDER AUDIT
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● To build a gender sensitive campus. 

● To bring awareness about the problems of women and gender discrimination. 

● To organize activities, seminars, workshops for women empowerment. 

● To guide about Women Welfare Laws 

● To promote growth of gender equality in all aspects of college campus life. 

● To provide redressal to any gender related issues and take preventive steps in 

matter of gender discrimination and sexual harassment. 

 

PROCESS OF GENDER AUDIT 
● Formation of WDC Committee to conduct Gender Audit 

● Setting of date line for the audit 

● Documentation, review and inspection of gender aspects in the college 

● Interviews, briefings and consultations with students, teaching and non-teaching staff 

● Audit report findings and recommendations are discussed with IQAC to formulate 

Action Plans 

 

 

GENDER BALANCE IN THE COLLEGE 

 
Committee Data 

Figure 1:Gender wise details of total students in WDC 

 
The table above shows gender wise classification of male and female 

participation in WDC events for the year 2020-21 and it is found that the count 

of males participation is decreasing gradually in areas of gender equity and 

gender sensitisation events as compared to previous years.
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Figure 2:Gender wise details of total students in Cultural Committee 

 
The table above shows gender wise classification of male and female 

participation in Cultural Committee events for the year 2020-21 and it is found 

that the count of male and female participation has gone down this year as 

compared to previous years because all the events were conducted online and 

no field visits or activities were conducted due to the pandemic. Further, the 

participation of female students is more than the male participation. 

 

Figure 3:Gender wise details of total students in DLLE
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The table above shows gender wise classification of male and female 

participation in DLLE events for the year 2020-21 and it is found that the count 

of male and female participation has gone down slightly this year as compared 

to previous years because all the events were conducted online and no field 

visits or activities were conducted due to the pandemic. Further, the 

participation of female students is more than the male participation. 

 

Figure 4: Gender wise details of total students in Student Council 

 
The Figure 4 above shows gender wise classification of male and female 

participation in Students Council events for the year 2020-21 and it is found that 

the count of male and female participation is almost the same this year as 

compared to previous years.
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Figure 5:Gender wise details of total students in Sports Committee 

 
The table above shows gender wise classification of male and female 

participation in Sports Committee events for the year 2020-21 and it is found 

that the count of male and female participation has slightly decreased this 

academic year as compared to previous years because all the events were 

conducted online and no field visits or activities were conducted due to the 

pandemic. Further, the participation of female students is more than the male 

participation. 

 

Figure 6:Gender wise details of total students in NSS
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The Figure 6 shows gender wise classification of male and female participation 

in NSS events for the year 2020-21 and it is found that the count of male and 

female participation has increased this year as compared to previous years since 

students were able to participate in larger numbers as all the events were 

conducted online and no field visits or activities were conducted due to the 

pandemic. 

 

 
Figure 7:Gender wise details of total students from all departments who were placed 

 
Figure 7 shows the total number of placements in the year 2020-21 and the BAF department 

having the highest number of students. Overall, it is found that more female students have been 

placed than male students. 

 

 

 

 

 

Admissions to Undergraduate and Postgraduate programs
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Figure 8:Gender wise details of total students in the B.Com Department 

 
The table shows gender wise classification of male and female strength of students and total 

number of admissions in the B.Com department. It appears that the number of students have 

increased in 2020-21 and there is a slight increase found in the admittance of male students as 

compared to previous year. 

 

Figure 9:Gender wise details of total students in the BMS department 

 
The table shows gender wise classification of male and female strength of students and total 

number of admissions in the BMS department. It appears that the number of students have
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increased in 2020-21 and there is a slight increase found in the admittance of female students 

as compared to previous year. 

 

Figure 10:Gender wise details of total students in the B.Sc.IT department 

 
The table shows gender wise classification of male and female strength of students and total 

number of admissions in the B.Sc.IT department. It appears that the number of students have 

increased in 2020-21 and there is a slight increase found in the admittance of male students as 

compared to previous year. 

 

Figure 11:Gender wise details of total students in B.A.M.M.C department
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The table shows gender wise classification of male and female strength of students and total 
 

 

number of admissions in the B.A.M.M.C department. It appears the number of students have 

increased in 2020-21 and there is a slight increase found in the admittance of male students as 

compared to previous year. 

 

Figure 12:Gender wise details of total students in BAF department 

 
The table shows gender wise classification of male and female strength of students and total 

number of admissions in the BAF department. It appears the number of students have increased 

in 2020-21 and there is a slight increase found in the admittance of female students as compared 

to previous year. 

 

Figure 13:Gender wise details of total students in BBI department
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The table shows gender wise classification of male and female strength of students and total 
 

 

number of admissions in the BBI department. It appears the number of students have increased 

in 2020-21 and there is a slight increase found in the admittance of female students as compared 

to previous year. 

Figure 14:Gender wise details of total students in MCom department 

 
The table shows gender wise classification of male and female strength of students and total 

number of admissions in the MCom department. It appears the number of students have 

increased in 2020-21 and there is a slight increase found in the admittance of female students 

as compared to previous year.
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Figure 15:Gender wise details of total students in MSC IT department 

 
The table shows gender wise classification of male and female strength of students and total 

number of admissions in the MSc. IT department. It appears the number of students have 

increased in 2020-21 and there is a slight increase found in the admittance of male students as 

compared to previous year. 

 

Figure 16:Gender wise details of total count in the Research Centre 

The table shows gender wise classification of male and female strength of students in the 

Research Centre in Commerce. The numbers for both genders in the research centre in 

Commerce are seen to be equal.
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Human Resource on Board 
 
 

Figure 17:Gender wise details of Full Time, Visiting & Non-Teaching Members 

 
The table above shows gender wise classification of male and female Full time, Visiting & Non 

- Teaching Members in the college for the academic year 2020-21. The number of female staff 

are more than the male staff in the college. 

 

Figure 18:Gender wise details of Co-ordinator
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The table above shows gender wise classification of male and female Co-ordinators of various 

departments in the college. The number of male and female co-ordinators are equal for the 

academic year. 

 

Result Analysis- ODD Semester 

 

Figure 19:Gender wise details of Odd semester results for B.Com department 

 
The table shows gender wise classification of male and female strength of students and total 

number of students who passed, failed, and appeared in the B.Com examinations. Overall we 

can see that the percentage of students who have passed and appeared of both the genders are 

balanced but the fail count for male is slightly more as compared to female count for the year 

20-21. 
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Figure 20:Gender wise details of Odd semester result for BAF department 

 
The table shows gender wise classification of male and female strength of students and total 

number of students who passed and appeared in the BAF examinations.As per the result 

analysis we can see that the percentage for passing and appearing for both the gender is 

balanced but the fail count for male is slightly more as compared to female count for the year 

20-21. 

 

Figure 21:Gender wise details of Odd semester result for BBI department 

 
The table shows gender wise classification of male and female strength of students and total 

number of students who appeared, passed and failed in the BBI examinations. As per the result 

analysis we can see that the percentage for passing and appearing for both the gender is 

balanced but the fail count for male is slightly more as compared to female count for the year 

20-21.
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Figure 22:Gender wise details of Odd semester result for B.A.M.M.C department 

 
The table shows gender wise classification of male and female strength of students and total 

number of students who passed and appeared in the B.A.M.M.C examinations. As per the result 

analysis we can see that the percentage for passing and appearing for both the gender is 

balanced and there is no failure students gender wise for the year 20-21. 

 

Figure 23:Gender wise details of Odd semester result for BMS department 

 

 
The table shows gender wise classification of male and female strength of students and total 

number of students who passed and appeared in the BMS examinations. As per the result
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analysis we can see that the percentage for passing and appearing for both the gender is 

balanced and there is no failure students gender wise for the year 20-21. 

 

Figure 24:Gender wise details of Odd semester result for B.Sc.IT department 

 
The table shows gender wise classification of male and female strength of students and total 

number of students who appeared, passed and failed in the BSc.IT examinations. As per the 

result analysis we can see that the percentage for passing and appearing for both the gender is 

balanced but the fail count for male is slightly more as compared to female count for the year 

20-21. 
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Figure 25:Gender wise details of Odd semester result for MSc.IT department 

 
The table shows gender wise classification of male and female strength of students and total 

number of students who passed and appeared in the MSc.IT examinations. As per the result 

analysis we can see that the percentage for passed and appeared for both the gender is balanced 

and there is no failure students gender wise for the year 20-21. 

 
Figure 26:Gender wise details of Odd semester result for M.Com department 

 

Result Analysis-EVEN Semester 
 

Figure 27:Gender wise details of Even semester result for B.Com department 

The table shows gender wise classification of male and female strength of students and total 

number of students who passed, failed and appeared in the BCOM examinations. The number 

of females who appeared is less as compared to male students but the fail count for male is 

more as compared to female count for the year 20-21.
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Figure 28:Gender wise details of Even semester result for BAF department 

The table shows gender wise classification of male and female strength of students and total 

number of students who passed and appeared in the BAF examinations.As per the result 

analysis we can see that the percentage for passing and appearing for both the gender is 

balanced but the fail count for male is more as compared to female count for the year 20-21. 

 

Figure 29:Gender wise details of Even semester result for BBI department 

The table shows gender wise classification of male and female strength of students and total 

number of students who appeared, passed and failed in the BBI examinations. As per the result 

analysis we can see that the percentage for passing and appearing for both the genders is 

balanced but the fail count for male is more as compared to female count for the year 20-21.
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Figure 30:Gender wise details of Even semester result for B.A.M.M.C department 

 
The table shows gender wise classification of male and female strength of students and total 

number of students who passed and appeared in the B.A.M.M.C examinations. As per the result 

analysis we can see that the percentage for passing and appearing of females is less than male 

and the percentage in failure has increased for both the genders compared to odd semester for 

the year 20-21. 

 

Figure 31:Gender wise details of Even semester result for BMS department 

 
The table shows gender wise classification of male and female strength of students and total 

number of students who passed and appeared in the BMS examinations. As per the result
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analysis we can see that the percentage for passing and appearing of females is less than male 

and the percentage in failure has increased for both the genders compared to odd semesters for 

the year 20-21. 

 

Figure 32:Gender wise details of Even semester result for B.Sc.IT department 

 
The table shows gender wise classification of male and female strength of students and total 

number of students who appeared, passed and failed in the BSc.IT examinations. As per the 

result analysis we can see that the percentage for passing and appearing for both the genders is 

balanced but the fail count for male is more as compared to female count for the year 20-21. 

 

 

 
 FINDINGS 

● The gender audit conducted by the WDC highlights salient findings as mentioned below 

● It is found that there is a good gender balance in committees of the college which 

include WDC, NSS, Cultural, Sport and Student Council which represent the major 

participation of all departments in the college. It is observed that the count of female 

students are 

Comparatively higher in WDC, Cultural, Sports and NSS. 

● The admission data shows that there is a gender balance in all the departments. 

● The faculties and staff in the college have a higher representation of female to male 

ratio with a balance in gender representation at the coordinators level. 

● The result analysis of all the streams show that there is a gender balance as well as 

the success rates of both male and female students. 

 

SUGGESTIONS / RECOMMENDATION
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● The college should continue to define and deepen the understanding of gender equality 

concepts such as gender equity, empowerment of women, gender sensitivity and to 

foster an atmosphere where intolerance on gender grounds is unacceptable. 

● Feedback of students, faculty, staff, parents and visitors to be regularly sought in 

formal and informal ways. Such responses can be audited for gender balance and 

issues raised in these areas 

● The college can deepen the participation of female students and establish 

empowerment for female students 

● The college advocates faculty members and staff members to undertake training 

and professional development throughout their career 

● The college can strengthen the WDC cell by connecting with passed alumni 

female students and developing an encouragement to current students 

 

 

 CONCLUSIONS 
● The analysis of the gender audit reveals that the college is practising its gender policy 

and the staff and students of the college are aware of them. 

● The awareness is practised by the means of various awareness programs that 

are conducted by the college through its various committees. 

● It is also observed that the college maintains gender sensitivity and that it is 

encouraged by the management and staff. 

● The college provides equal opportunities to all stakeholders without gender bias 

● There were no cases of gender related issues reported during 2020-2021 by any 

stakeholders to the WDC, IC, GRC, Anti-Ragging Cell or any other college 

authorities. 

● From the above it is evident that the college has strived hard to accomplish its 

gender policy. 
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